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WINGS OF PROGRESS
REIMAGINING THE SKIES

AT SPICEJET, WE ENVISION A WORLD WHERE FLYING
IS WITHIN EVERYONE’S REACH. UNDERSCORING

OUR COMMITMENT TO INNOVATION, SUSTAINABILITY
AND CUSTOMER SATISFACTION, WE HARNESS THE
TRANSFORMATIVE POWER OF AVIATION TO CONNECT
PEOPLE AND PLACES. ROOTED IN CORE VALUES OF
AFFORDABILITY, PUNCTUALITY AND EXCEPTIONAL
SERVICE, WE OPERATE A DIVERSE FLEET, FEATURING
NEXT-GENERATION AIRCRAFT THAT COMBINE FUEL
EFFICIENCY WITH PASSENGER COMFORT.

In the dynamic aviation segment, we are excited about the opportunities that lie ahead. As one of
India’s leading low-cost airlines, we continue to enhance our services for millions of passengers,
explore new horizons and drive sustainable growth while navigating challenges with resilience and
determination.

Our recent fundraising efforts have strengthened investor
confidence in our vision, empowering us to innovate, boost
operational capabilities, acquire new aircraft and expand both
domestically and internationally. With wings of progress, we aim
to reimagine the future of travel, ensuring that the sky is not the
limit but a pathway of endless possibilities for all.
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COMPANY OVERVIEW

SPICEJET:

AMONGST INDIA’S
LEADING AND
FASTEST-GROWING
AIRLINES

Founded in 2005, SpiceJet is one of India’s Our diverse fleet*, comprising 30 Boeing, 24 Q400
leading and most preferred low-cost aircraft and 06 Wet lease is designed to meet

e K the varying needs of our passengers. These next-
airlines, connecting even the remotest generation planes offer improved fuel efficiency,

corners of the country. We operate the minimize emissions and enhance passenger comfort,
maximum number of UDAN flights in reflecting our commitment to sustainability and
. . .. . t tisfaction.
India, addressing our vision to make flying customer satistaction
affordable and accessible to all Indians. The recent fund raise through QIP has further
With 19 years of established track record, reinforced investor confidence in our potential
we are constantly adding new destinations to drive innovation, operational excellence and

expanding our fleet and enhancin sustainable growth in the dynamic aviation
P 9 9 landscape while delivering lasting value to all

services to cater to millions of flyers in stakeholders.
India and globally.

Our Firsts
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FIRST FIRST FIRST FIRST FIRST
AIRLINE AIRLINE AIRLINE AIRLINE LCC
to fly a bio-fuel jet to introduce to have ventured to offer mid-air  to offer wireless
within India electric tarmac into RCS routes cab facility for on-board
coach passengers entertainment

*As of November 2024
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MESSAGE FROM THE CHAIRMAN
AND MANAGING DIRECTOR

66

| AM PLEASED TO SHARE
THAT OUR EFFORTS TO
STRENGTHEN THE SPICEJET
BRAND AND ENHANCE

OUR PERFORMANCE

HAVE YIELDED POSITIVE
RESULTS. FOLLOWING
SHAREHOLDERS' APPROVAL,
WE HAVE SUCCESSFULLY
RAISED RS.3,000 CRORE
THROUGH OUR QUALIFIED
INSTITUTIONAL PLACEMENT
(QIP), WITH AN ADDITIONAL
RS.736 CRORE EXPECTED
FROM THE PREVIOUS
FUNDING ROUND.

9
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Dear Shareholders,

On behalf of the entire Spicedet family, | am pleased to
present the Annual Report of SpiceJet Limited for
FY 2023-24.

| would like to take this opportunity to sincerely thank
everyone of you for your continued support and belief in
the airline as we navigated through immense challenges.
Despite the obstacles, we have emerged stronger, and
the journey ahead holds great promise as we continue on
our path of growth and success.

| am pleased to share that our efforts to strengthen

the SpiceJet brand and enhance our performance have
vielded positive results. Following shareholders’ approval,
we have successfully raised Rs.3,000 crore through our
Qualified Institutional Placement (QIP), with an additional
Rs.736 crore expected from the previous funding round.
This will significantly bolster our financial position and
allow us to maintain our forward momentum.

The overwhelming response from qualified institutional
investors to our QIP underscores the strong confidence
in SpiceJet’s growth potential. We attracted a diverse
group of top-tier institutional investors and mutual funds,
including Goldman Sachs (Singapore), Morgan Stanley
Asia, and Tata Mutual Fund. This strong interest reaffirms
the market’s belief in SpiceJet’s ability to navigate
industry challenges and capitalize on the growing
demand in the aviation sector.

The industry has begun referring to us as ‘The
PhoenixJet’, and for good reason. We defied sceptics
in 2015, and once again, we have proven them wrong.
With renewed enthusiasm and fresh capital, we are
fully committed to restructuring our balance sheet and
clearing all outstanding dues.

We have already cleared all pending GST and TDS

dues, and we remain focused on finalizing several key
settlements in the near future. A significant portion of the
raised capital will be dedicated to ungrounding our fleet
and expanding our aircraft count. We have earmarked
Rs.800 crore for the ungrounding and upgrade of our
fleet, and | am confident that by 2026, SpiceJet will be
operating with a fleet of 100 aircraft.

During the year, we successfully executed the hive-off
of SpiceXpress as a separate entity. This transaction

resulted in a one-time gain of Rs.2,555.77 crore and
significantly reduced the company’s negative net worth.
The hive-off also enabled SpiceXpress to independently
raise funds and create value for its stakeholders.

Building a successful brand is equally about the quality
of services we offer. This year, we introduced several new
and innovative approaches to enhance service delivery.
Our flights are now more inclusive, with the introduction
of gender-neutral announcements and cabin crew
trained in sign language. These initiatives have been well-
received and have greatly enhanced the travel experience
for all passengers.

During the year, we launched a special initiative that not
only enhanced the in-flight dining experience for our
passengers but also contributed to a meaningful social
cause. A portion of the proceeds from limited-edition
dishes, curated by Michelin-starred Chef Vikas Khanna,
was donated to the Mijwan Welfare Society, an NGO
dedicated to empowering girls through education and
enabling them to stand on their own feet.

Additionally, we successfully completed our 2023
special Haj operation, which reflects our commitment
to providing seamless and spiritually enriching travel
experiences for pilgrims. We operated over 200 flights,
carrying more than 21,000 pilgrims.

The innovations, streamlining and operational
enhancements we have implemented over the years

have all been aimed at democratizing access to air travel
and providing our passengers with the best possible
experience. | am pleased to note that these efforts have
borne fruit, as a record number of passengers continue to
choose Spiceldet. We achieved the industry’s highest load
factor for domestic scheduled flights during the past year
and have consistently maintained this leading position
month after month.

With your continued support and the unwavering
dedication of our entire team, | am confident we will keep
delighting our passengers and reaching new heights. The
future is bright, and together, we are that future.

Warm Regards,

Ajay Singh

Chairman & Managing Director

Annual Report 2023-24 05
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PERFORMANCE HIGHLIGHTS

Operational Highlights
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Corporate Information

Mr. Ajay Singh
Chairman & Managing Director

Mrs. Shiwani Singh
Non-Executive and Non-Independent Director

Mr. Anurag Bhargava
Independent Director

Mr. Ajay Aggarwal
Independent Director

Mr. Manoj Kumar
Independent Director

Ms. Sonum Gayatri Malhotra

Independent Director
(effective September 14, 2024)

Mr. Ashish Kumar

Chief Financial Officer
(up to July 15, 2024)

Mr. Chandan Sand
Sr. VP (Legal) & Company Secretary

Indira Gandhi International Airport,
Terminal 1D, New Delhi - 110 037

319, Udyog Vihar, Phase-1V
Gurugram - 122 016, Haryana
Website: www.spicejet.com;
Email: investors@spicejet.com
Phone: +91 124 3913939

M/s Walker Chandiok & Co LLP
Chartered Accountants
L-41, Connaught Circus, New Delhi - 110 001

M/s Mahesh Gupta & Company
Company Secretaries

Wadhwa Complex, Chamber No. 110,
Ground Floor, D-288-289/10,

Laxmi Nagar, Delhi - 110 092

KFin Technologies Limited

Selenium Tower B, Plot No. 31-32,
Gachibowli, Financial District,
Nanakramguda, Hyderabad - 500 032
Email: einward.ris@kfintech.com
Phone: +91 40 67162222

Axis Bank Limited
HDFC Bank Limited
ICICI Bank Limited
IDFC First Bank Limited
Indian Bank

Union Bank of India
Yes Bank Limited
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Notice of Annual General Meeting

Notice is hereby given that the 40" Annual General Meeting
(the “AGM”) of the members of Spicedet Limited (the
“Company”) will be held on Monday, the 30" day of December,
2024 at 3:30 p.m. through video conference and other audio
visual means (“VC”) to transact the following business:

Ordinary Business:

1.

Adoption of audited financial statements

To consider and adopt the audited financial statements
(including audited consolidated financial statements)
of the Company for the financial year ended March 31,
2024, together with the Report of the Board of Directors
and the Statutory Auditors thereon.

Re-appointment of Mr. Ajay Singh as a Director liable
to retire by rotation

To appoint a director in place of Mr. Ajay Singh (DIN:
01360684), who retires by rotation and being eligible,
seeks reappointment.

Special Business:

3.

08

Appointment of Ms. Sonum Gayatri Malhotra as an
Independent Director of the Company

To consider and if thought fit, to pass with or without
modification(s), the following resolution as a special
resolution:

“Resolved that pursuant to the provisions of Sections 149,
150, 152, 161, Schedule IV and other applicable provisions
of the Companies Act, 2013 (the “Act”) read with the
rules framed thereunder, and applicable provisions of the
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015, (the “SEBI LODR Regulations”)
[including any statutory modification(s) or re-
enactment(s) thereof, for the time being in force], and
Articles of Association of the Company, approval and
recommendation of the Nomination and Remuneration
Committee and that of the Board of Director of the
Company, Ms. Sonum Gayatri Malhotra (DIN: 10639147),
who was appointed as an Additional Director designated
as an Independent Director with effect from September
14, 2024 and meets the criteria for independence under
Section 149(6) of the Act and the rules made thereunder
and Regulation 16(1)(b) of the SEBI LODR Regulations
and in respect of whom the Company has received a
notice in writing from a member under Section 160 of
the Act, be and is hereby appointed as an Independent
Director of the Company for a period of five (5) years till
September 13, 2029, and that she shall not be liable to
retire by rotation.

Resolved further that the Board of Directors of the
Company be and is hereby authorised to delegate all
or any of the powers to any committee of directors
with power to further delegate to any other officer(s)
/ authorized representative(s) of the Company to do all
acts, deeds and things and take all such steps as may
be necessary, proper or expedient to give effect to this
resolution.”

SpicelJet Limited

4,

Date : November 12, 2024
Place : Gurugram

Increase in authorised share capital of the Company

To consider and if thought fit, to pass with or without
modification(s), the following resolution as an ordinary
resolution:

“Resolved that in accordance with the provisions of
Section 13, 61 and other applicable provisions, if any,
of the Companies Act, 2013 (including any statutory
modification(s) or re-enactments thereof for the time
being in force) read with Article 10 of the Articles of
Association of the Company, the authorised share
capital of the Company be and is hereby increased
from Rs.15,000,000,000 (Rupees Fifteen Thousand
Million) divided into 1,500,000,000 (One Thousand
Five Hundred Million) equity shares of Rs.10 (Rupees
Ten) each to Rs.20,000,000,000 (Rupees Twenty
Thousand Million) divided into 2,000,000,000 (Two
Thousand Million) equity shares of Rs10 (Rupees
Ten) each ranking pari-passu with the existing equity
shares of the Company and that in Clause V of the
Memorandum of Association of the Company, for the
words and figures:

“The Authorised Share Capital of the Company is
Rs.15,000,000,000 (Rupees Fifteen Thousand Million)
divided into 1,500,000,000 (One Thousand Five Hundred
Million) equity shares of Rs.10 (Rupees Ten) each.”

the following shall be substituted:

“The Authorised Share Capital of the Company is
Rs.20,000,000,000 (Rupees Twenty Thousand Million)
divided into 2,000,000,000 (Two Thousand Million)
equity shares of Rs.10 (Rupees Ten) each.”

Resolved further that the Board of Directors of the
Company be and is hereby authorised to take necessary
steps and do all such acts, deeds and things as may be
deemed expedient and necessary to give effect to the
aforesaid ordinary resolution.”

By order of the Board of Directors

Sd/-

Chandan Sand

Sr. VP (Legal) &
Company Secretary

SpiceJet Limited

Indira Gandhi International Airport,
Terminal 1D, New Delhi - 110037
CIN: L51909DL1984PLC288239
Website: www.spicejet.com

E-mail: investors@spicejet.com

Tel: +91124 3913939

Fax: +91124 3913844
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Notes:

1.

An explanatory statement pursuant to Section 102 of
the Companies Act, 2013 (the “Act”), in respect of the
special businesses are annexed hereto and forms part of
the Notice.

Pursuant to the General Circular No. 9/2024 dated
September 19, 2024, issued by the Ministry of Corporate
Affairs, Government of India and Circular No. SEBI/HO/
CFD/CFD-PoD-2/P/CIR/2024/133 dated October 3,
2024 issued by the Securities and Exchange Board of
India (collectively referred to as the “e-AGM Circulars”)
companies are allowed to hold AGM through VC,
without the physical presence of members at a common
venue. Hence, in compliance with the AGM Circulars,
the AGM of the Company is being held through VC and
the proceedings of the AGM shall be deemed to be
conducted at the registered office of the Company.

A member entitled to attend and vote at the AGM is
entitled to appoint a proxy to attend and vote at the
AGM instead of himself/herself, and the proxy need not
be a member of the Company. Since the AGM is being
held in accordance with the e-AGM Circulars through VC,
the facility for appointment of proxies by the members
shall not be available. Participation of members through
VC will be reckoned for the purpose of quorum for the
AGM as per Section 103 of the Act.

The Register of Members and Share Transfer Books will
remain closed from December 24, 2024 to December 30,
2024 (both days inclusive) for purpose of the AGM.

Incompliancewiththee-AGM Circulars,the AnnualReport
for financial year ended March 31, 2024, the Notice of
the AGM and instructions for e-voting are being sent
only through electronic mode to those members whose
e-mail addresses are registered with the Company /
depository participant(s). All these documents are
also available on the website of the Company at
www.spicejet.com under the “Investors” section.

The members whose e-mail addresses are not registered
with the Company / depository participant(s), are
requested to get the same registered/updated. The
members holding shares in demat form can get
their e-mail addresses registered by contacting their
respective depository participant and the members
holding shares in physical form may register their e-mail
addresses and mobile number with KFin Technologies
Limited (“KFinTech”) by following the process stated
hereinafter for receiving the Annual Report in electronic
mode.

As per Circular No. SEBI/HO/MIRSD/MIRSD-PoD-
1/P/CIR/2023/37 dated March 16, 2023 issued by the
Securities and Exchange Board of India (“SEBI”),
all holders of physical securities in listed companies
shall register the postal address with PIN for their
corresponding folio numbers. It shall be mandatory for
the security holders to provide mobile number. Moreover,
to avail online services, the security holders can register
e-mail address. Security holder can register/update the
contact details through submitting the requisite Form
ISR-T along with the supporting documents. Form

10.

.

12.

ISR-1 can be obtained by following the link: https:/ris.
kfintech.com/clientservices/isc/default.aspx and can be
provided by any one of the following modes along with
the supporting documents:

(a) Through ‘In Person Verification” (IPV): The
authorized person of the RTA shall verify the
original documents furnished by the investor and
retain copy(ies) with IPV stamping with date and
initials; or

(b) Through hard copies which are self-attested,
which can be sent to KFin Technologies Limited,
Selenium Building, Tower-B, Plot No 31 and 32,
Financial District, Nanakramguda, Serilingampally,
Hyderabad, Rangareddy, Telangana - 500032; or

(¢) Through electronic mode with e-sign at link: https:/
ris.kfintech.com/clientservices/isc/default.aspx#

Detailed FAQ can be found on the link: https:/ris.
kfintech.com/fag.html.

Additional information pursuant to Regulation 36(3)
of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (the “SEBI Listing
Regulations”) and Secretarial Standards on General
Meetings (“SS - 2”) issued by the Institute of Company
Secretaries of India in respect of appointment/re-
appointment of directors is provided hereinafter and
forms part of the Notice.

SEBI has mandated the submission of Permanent
Account Number (PAN) by every participant in
securities market. Members holding shares in electronic
form are, therefore, requested to submit the PAN to
their depository participants with whom they are
maintaining their demat accounts. Members holding
shares in physical form can submit their PAN details to
the KFinTech.

Since the AGM will be held through VC in accordance
with the e-AGM Circulars, the route map, proxy form and
attendance slip are not attached to this Notice.

The register of directors and key managerial personnel
and their shareholding, maintained under Section 170 of
the Act and the register of contracts or arrangements
in which the directors are interested, maintained under
Section 189 of the Act, will be available electronically for
inspection by the members during the AGM.

All documents referred to in the Notice are open for
inspection at the registered office of the Company during
business hours on all working days, except Saturday/
Sunday and other public holidays, between 10:00 a.m.
to 12:00 noon from the date of circulation of the Notice
up to the date of the AGM. Such documents will also be
available electronically for inspection without any fee by
the members from the date of circulation of the Notice
up to the date of the AGM. Members seeking to inspect
such documents can send an e-mail to investors@
spicejet.com.

Members are requested to make all other correspondence
in connection with the equity shares held by them
by addressing letters directly to the Registrar and

Annual Report 2023-24 09
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Transfer Agent viz., KFin Technologies Limited,
Selenium Building, Tower-B, Plot No 31 and 32, Financial
District, Nanakramguda, Serilingampally, Hyderabad,
Rangareddy, Telangana - 500032 or to the Company at
its registered office as mentioned in this Notice, quoting
reference of their Client ID and DP ID or Folio No.

Members may participate in the AGM through VC
facility by following the procedure as mentioned
hereinafter. The VC facility allows participation of at
least 1,000 members on a first-come-first-served basis.
The large shareholders (i.e. shareholders holding 2% or
more shareholding), promoter, institutional investors,
directors, key managerial personnel, the Chairpersons
of the Audit Committee, Nomination and Remuneration
Committee and Stakeholders Relationship Committee,
auditors, etc. can attend the AGM without any restriction
on account of first come-first-served principle as per the
e-AGM Circulars. Members of the Company under the
category of institutional investors are encouraged to
attend and vote at the AGM through VC.

Pursuant to the provisions of Section 108 of the Act
and rules made thereunder and Regulation 44 of the
SEBI Listing Regulations read with the e-AGM Circulars
and Circular No. SEBI/HO/CFD/CMD/ CIR/P/2020/242
dated December 9, 2020 issued by SEBI, the Company
is providing remote e-voting facility to its members in
respect of the business to be transacted at the AGM and
a facility for those members participating in the AGM,
to cast vote through e-voting system during the AGM.
The voting rights of members shall be in proportion to
their shares in the paid-up equity share capital of the
Company as on the cut-off date of December 23, 2024.
Mr. Mahesh Kumar Gupta (CP No. 1999), Practicing
Company Secretary has been appointed as the
Scrutinizer to scrutinize the e-voting process in fair and
transparent manner.

KFinTech will be providing the facility for participation
in the AGM through VC and remote e-voting facility.
The procedure and instructions for remote e-voting
and participation in the AGM through VC are provided
hereinafter and forms part of this Notice.

The facility for e-voting shall also be made available
during the AGM and the members participating in
the meeting who have not cast their votes by remote
e-voting shall be able to exercise their right to vote
during the meeting through e-voting. The members who
have cast their vote by remote e-voting prior to the AGM

Type of members Login Method

Individual members (i)
holding securities in
demat mode with
NSDL (b)

17.

18.

19.

may also participate in the AGM but shall not be entitled
to cast their vote again.

The e-voting period commences on Thursday, December
26, 2024 at 9:00 a.m. and ends on Sunday, December
29, 2024 at 5:00 p.m. During this period, the members
of the Company, holding shares either in physical form
or in dematerialized form, as on the cut-off date i.e.
December 23, 2024, may cast their vote electronically.
The e-voting module shall be disabled by KFinTech for
voting thereafter. The voting rights of members shall
be proportionate to their share of the paid-up equity
share capital of the Company as on the cut-off date, i.e.
December 23, 2024. In case of joint holders, only such
joint holder who is higher in the order of names will be
entitled to vote. A person who is not a member as on
the cut-off date is requested to treat this Notice for
information purposes only.

Any person holding shares in physical form, and non-
individual shareholders who acquire shares of the
Company and become members of the Company after
the Notice is sent and holding shares as of the cut-off
date, December 23, 2024, may obtain the user ID and
password by sending a request at evoting@kfintech.
com. However, if he/she is already registered with
KFinTech for remote e-voting, then he/she can use his/
her existing user ID and Password for casting the vote as
per instructions mentioned hereinafter.

In case of individual shareholders holding securities in
demat mode, who acquire shares of the Company and
become members of the Company after the Notice is sent
and holding shares as of the cut-off date i.e. December 23,
2024, may follow steps mentioned hereinafter.

Instructions for remote e-voting and participation in
the AGM through VC:

(i) Login method for remote e-voting for individual
members holding securities in demat mode:
As per Circular No. SEBI/HO/CFD/CMD/
CIR/P/2020/242 dated December 9, 2020 issued
by SEBI, individual members holding securities
in demat mode are allowed to vote through their
demat account maintained with Depositories/
Depository Participants. Members are advised to
update their mobile number and email address in
their demat accounts in order to access remote
e-voting facility. Following is the login method for
remote e-voting for individual members holding
securities in demat mode:

User already registered for IDeAS facility:
(a) Visit URL: https://eservices.nsdl.com

Click on the “Beneficial Owner” icon under “Login” under ‘IDeAS’ section.

(©) On the new page, enter User ID and Password. Post successful authentication, click on

“Access to e-Voting”

(d) Click on company name or e-Voting service provider and you will be re-directed to
e-Voting service provider website for casting the vote during the remote e-Voting

period.

SpicelJet Limited
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Type of members

Login Method

(ii) User not registered for IDeAS e-Services:

(a) To register click on link : https://eservices.nsdl.com

(b) Select “Register Online for IDeAS” or click at below link:
https://eservices.nsdl.com/SecureWeb/ldeasDirectReg.jsp

(c) Proceed with completing the required fields.

(d) Follow steps given in above point (i)

(iii) Alternatively by directly accessing the e-Voting website of NSDL

(a) Open URL: https://www.evoting.nsdl.com/

(b) Click on the icon “Login” which is available under ‘Shareholder/Member’ section.

(©) Anew screen will open. You will have to enter your User ID (i.e. your sixteen digit demat
account number held with NSDL), Password / OTP and a Verification Code as shown on
the screen.

(d) Post successful authentication, you will requested to select the name of the company
and the e-voting service provider name, i.e. KFinTech.

(e) On successful selection, you will be redirected to KFinTech e-voting page for casting
your vote during the remote e-voting period.

Individual members (i) Existing user who have opted for Easi/Easiest

holding securities in

olematg mode  with (a) Visit URL: https://web.cdslindia.com/myeasi/home/login or URL: www.cdslindia.com
CDsL (b) Click on New System Myeasi

(c) Login with your registered user id and password.

(d) The user will see the e-Voting Menu. The Menu will have links of e-voting service
provider i.e. KFinTech e-voting portal.

(e) Click on e-voting service provider name to cast your vote.

(ii) User not registered for Easi/Easiest

(a) Option to register is available at https:/web.cdslindia.com/myeasi/Registration/
EasiRegistration

(b) Proceed with completing the required fields.

(c) Follow the steps given in above point (i)

(iii) Alternatively, by directly accessing the e-Voting website of CDSL

(a) Visit URL: www.cdslindia.com

(b) Provide your demat Account Number and PAN No.

(c) System will authenticate user by sending OTP on registered mobile and email as
recorded in the demat account.

(d) After successful authentication, user will be provided links for the respective e-voting
service provider i.e. KFinTech where the e-voting is in progress.

Individual ~ members . You can also login using the login credentials of your demat account through your Depository
login  through their Participant registered with NSDL /CDSL for remote e-voting facility. Once logged-in, you will
demat accounts/ be able to see e-voting option. Once you click on e-voting option, you will be redirected
Website of Depository to NSDL/CDSL site after successful authentication, wherein you can see e-voting feature.
Participant Click on options available against company name or e-voting service provider i.e. KFinTech
and you will be redirected to e-voting website of KFinTech for casting your vote during the
remote e-voting period without any further authentication.
Members who are unable to retrieve User ID/Password evoting@nsdl.co.in or call at +91 22 4886 7000 or +91
are advised to use Forgot User ID and Forgot Password 22 2499 7000 and please contact CDSL helpdesk by
option available at respective websites of NSDL/CDSL. sending a request at helpdesk.evoting@cdslindia.com or
Please contact NSDL helpdesk by sending a request at contact at toll free no. 1800 22 55 33.
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(ii) Login method for remote e-voting for non-

individual

members or members holding

securities in physical mode: The non-individual
members or members holding securities in physical
mode desiring to exercise their vote(s) through
remote e-voting process are requested to refer to
the detailed procedure given as under:

(@

(b

©

()

(e

®

(@

)

M

Open your web browser during the voting period
and navigate to https://evoting kfintech.com.

Enter the login credentials (i.e. User ID and
password sent with this Notice through
e-mail). If you have already registered with
KFinTech for e-voting, you can use your
existing User ID and password for casting
your votes.

After entering these details appropriately,
click on “LOGIN".

You will now reach password change menu
wherein you are required to mandatorily
change your password. The new password
shall comprise of minimum 8 characters with
at least one upper case (A-Z), one lower case
(a-z), one numeric value (0-9) and a special
character (@,#,$, etc.). The system will prompt
you to change your password and update
your contact details like mobile number, email
ID etc. on first login. You may also enter a
secret question and answer of your choice to
retrieve your password in case you forget it.
It is strongly recommended that you do not
share your password with any other person
and that you take utmost care to keep your
password confidential.

You need to
credentials.

login again with the new

On successful login, the system will prompt
you to select the "EVENT” i.e. SpiceJet Limited.

On the voting page, enter the number of
shares (which represents the number of
votes) as on the cut-off date under “FOR/
AGAINST” or alternatively, you may partially
enter any number in “FOR” and partially in
“AGAINST” but the total number in “FOR/
AGAINST” taken together should not exceed
your total shareholding as mentioned therein.
You may also choose the option ABSTAIN. If
the member does not indicate either “FOR”
or "AGAINST” it will be treated as “ABSTAIN”
and the shares held will not be counted under
either head.

Members holding multiple Folios/Demat
Accounts need to choose the voting
process separately for each Folios/ Demat
Accounts.

Voting has to be done for each item of the
Notice separately. In case you do not desire to
cast your vote on any specific item it will be
treated as abstained.

SpicelJet Limited

)

K

®

(m)

You may then cast your vote by selecting an
appropriate option and click on “Submit”.

A confirmation box will be displayed. Click
“OK” to confirm else “"CANCEL” to modify.
Once you confirm, you will not be allowed to
modify your vote. During the voting period,
members can login any number of times till
they have voted on the resolution(s).

Corporate/Institutional Members (i.e. other
than Individuals, HUF, NRI, etc.) are also
required to send scanned certified true copy
(PDF Format) of the Board Resolution/
Authority Letter, etc. together with attested
specimen signature(s) of the duly authorized
representative(s), to the Scrutinizer at email
ID mkgl999@gmail.com with a copy marked
to evoting@kfintech.com. The scanned image
of the above mentioned documents should
be in the naming format “Corporate Name__
EVENT No.”

In case of any queries, you may refer the
Frequently Asked Questions (FAQs) for
shareholders and remote e-voting User Manual
for shareholders available at the download
section of http://evoting.kfintech.com  or
contact KFinTech at Tel No. 1800 309 4001
(Toll Free).

(iii) Participation in the AGM through VC: Instructions
for all the members for attending the AGM of the
Company through VC are as follows:

(a)

(o)

©

Member may attend the AGM through VC by
accessing https:/emeetings.kfintech.com and
using the e-voting login credentials provided
in the e-mail received from the Company. After
logging in, click on the Video Conference Tab
and select the EVEN of the Company. Click
on the video symbol and accept the meeting
etiquettes to join the meeting. Please note that
the members who do not have the User ID and
password for e-voting or have forgotten the
User ID and password may retrieve the same
by following the remote e-voting instructions
mentioned above.

Facility for joining AGM though VC shall
open at least thirty minutes before the
commencement of the AGM.

Members are encouraged to join the AGM
through Laptops/ Desktops with Google
Chrome (preferred browser), Safari, Internet
Explorer, Microsoft Edge, Mozilla Firefox 22.
Members will be required to grant access to
the webcam to enable VC. Further, members
connecting from Mobile Devices or Tablets
or through Laptop connecting via Mobile
Hotspot may experience Audio/Video loss
due to fluctuation in their respective network.
It is therefore recommended to use Stable Wi-
Fi or LAN Connection to mitigate any kind of
aforesaid glitches.
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(iv) As the AGM is being conducted through VC,
for the smooth conduct of proceedings of the
AGM, members are encouraged to express
their views / send their queries in advance
mentioning their name, demat account details,
folio number, e-mail ID.

(v) The members who have not cast their vote
through remote e-voting shall be eligible
to cast their vote through e-voting system
available during the AGM. E-voting during
the AGM is integrated with the VC platform.
The members may click on the voting icon
displayed on the screen to cast their votes.

(vi) A member can opt for only single mode
of voting ie., through remote e-voting or
e-voting at the AGM. If a member casts votes
by both modes, then voting done through
remote e-voting shall prevail and vote at the
AGM shall be treated as invalid.

(vii) Speaker Registration: The members who wish
to speak during the meeting may register
themselves as speakers for the AGM to express
their views. They can visit https:/emeetings.
kfintech.com and login through the User ID
and password provided in the mail received
from the Company. On successful login, select
‘Speaker Registration” which will opened from
9:00 a.m. to 5:00 p.m. on December 27, 2024.
Members shall be provided a ‘queue number’
before the meeting. The Company reserves
the right to restrict the speakers at the AGM
to only those members who have registered
themselves, depending on the availability of
time for the AGM.

20. The Scrutinizer will submit his report to the Chairman
of the Company or to any other person authorized by
the Chairman after the completion of the scrutiny of
the e-voting (votes cast during the AGM and votes cast
through remote e-voting), not later than 48 hours from
the conclusion of the AGM. The result declared along
with the Scrutinizer’s report shall be communicated to
the stock exchange, KFinTech and will also be displayed
on the website of the Company at www.spicejet.com
under the “Investors” section.

STATEMENT PURSUANT TO SECTION 102(1) OF
THE COMPANIES ACT, 2013

The following statement sets out all material facts relating
to the special businesses mentioned in the accompanying
Notice:

Item No. 3

Pursuant to Section 161 of the Companies Act, 2013 (the
“Act”), the Board of Directors of the Company, on September
14, 2024, appointed Ms. Sonum Gayatri Malhotra as an
Additional Director designated as Independent Director of
the Company for a term of five (5) years with effect from
September 14, 2024 to September 13, 2029 (both days
inclusive) subject to the approval of the shareholders through
a special resolution.

The Company has received the following from Ms. Malhotra:

(i) Consent in writing to act as Director in Form DIR-2
pursuant to Rule 8 of the Companies (Appointment &
Qualification of Directors) Rules, 2014 (the “Appointment
Rules”);

(ii) Intimation in Form DIR-8 in terms of the Appointment
Rules to the effect that she is not disqualified under sub-
section (2) of Section 164 of the Act;

(iii) A declaration to the effect that she meets the criteria of
independence as provided in sub-section (6) of Section
149 of the Act and under of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015, (the
“SEBI LODR Regulations”);

(iv) Declaration pursuant to BSE Circular No. LIST/
COMP/14/2018-19 dated June 20, 2018, that she has not
been debarred from holding office of a director by virtue
of any order passed by SEBI or any other such authority;

(v) Confirmationthat sheis not aware of any circumstance or
situation which exists or may be reasonably anticipated
that could impair or impact her ability to discharge her
duties as an Independent Director of the Company;

(vi) A declaration that sheis in compliance with Rules 6(1) and
6(2) of the Companies (Appointment and Qualification
of Directors) Rules, 2014, with respect to her registration
with the data bank of independent directors maintained
by the Indian Institute of Corporate Affairs.

The Company has received a notice in writing by a member
proposing her candidature under Section 160 of the Act.

The Nomination and Remuneration Committee had
previously finalised the desired attributes for the selection of
the independent director(s). Based on those attributes, the
Nomination and Remuneration Committee recommended
the candidature of Ms. Malhotra. In the opinion of the
Board of Directors of the Company, Ms. Malhotra fulfils the
conditions for independence specified in the Act, the rules
made thereunder, the SEBI LODR Regulations and such other
laws / regulations for the time being in force, to the extent
applicable to the Company. The Board of Directors noted that
Ms. Malhotra’s skills, background and experience are aligned
to the role and capabilities identified by the Nomination
and Remuneration Committee and that she is eligible for
appointment as an Independent Director.

A copy of the draft letter for the appointment of Ms. Malhotra
as an Independent Director setting out the terms and
conditions is available for inspection by the members during
normal business hours on working days up to the date of
annual general meeting.

The resolution seeks the approval of members for the
appointment of Ms. Malhotra as an Independent Director of
the Company for a term of five (5) years effective September
14,2024 to September 13, 2029 (both days inclusive) pursuant
to Sections 149, 152 and other applicable provisions of the
Act and the rules made thereunder including any statutory
modification(s) or re-enactment(s) thereof) and she shall not
be liable to retire by rotation.

In compliance with Section 149 read with Schedule IV to the
Act and Regulation 25 of the SEBI LODR Regulations, the
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approval of the members is sought for the appointment of
Ms. Malhotra as an Independent Director of the Company, as
a special resolution.

The directors recommend the resolution for your approval.

None of the directors and key managerial personnel of the
Company including their relatives are, in any way, concerned
or interested in the said resolution except to the extent of
that new equity shares may be allotted to them as per terms
of offer for allotment of these shares.

Item No. 4

The present authorised share capital of the Company is
Rs15,000,000,000 (Rupees Fifteen Thousand Million)
divided into 1,500,000,000 (One Thousand Five Hundred
Million) equity shares of Rs.10 (Rupees Ten) each. In order to
facilitate the infusion of fresh share capital in the Company,
it is necessary to increase the authorised share capital
of the Company and therefore it is proposed to increase

the present authorised share capital of the Company from
Rs.15,000,000,000 (Rupees Fifteen Thousand Million)
divided into 1,500,000,000 (One Thousand Five Hundred
Million) equity shares of Rs10 (Rupees Ten) each to
Rs.20,000,000,000 (Rupees Twenty Thousand Million)
divided into 2,000,000,000 (Two Thousand Million) equity
shares of Rs.10 (Rupees Ten) each.

The proposal for increase in authorised share capital and
amendment of Memorandum of Association of the Company
requires approval of members of the Company by way of an
ordinary resolution.

The directors recommmend the resolution for your approval.

None of the directors and key managerial personnel of the
Company including their relatives are, in any way, concerned
or interested in the said resolution except to the extent of
that new equity shares may be allotted to them as per terms
of offer for allotment of these shares.

Additional information pursuant to Regulation 36(3) of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 and Secretarial Standard - 2 issued by the Institute of Company Secretaries of India in respect of in

respect of appointment/re-appointment of directors:

Name Mr. Ajay Singh
DIN 01360684
Date of Birth/ Age

Date of first Appointment on the
Board of SpiceJet Limited'

May 21, 2015

Qualification B. Tech from IIT, Delhi

December 29, 1965 (58 years)

Ms. Sonum Gayatri Malhotra
10639147

September 5, 1989 (35 years)
September 14, 2024

M.A. in Media and Governance, Jamia Millia
Islamia University, Delhi

M.B.A. from Cornell University

LL.B. from University of Delhi

Brief resume and experience
He has

Mr. Singh is a first generation entrepreneur.

B.A. (Hons.) in History, St.
College, Delhi University

Stephen’s

Certificate in Spanish, Institute of Cervantes
(Universidad De Valladolid, Spain)

Presently, Ms. Malhotra is a Director at

extensive experience in the
information  technology and  airline
operations having successfully contributed
to the launch of the Company during the
year 2005.

Previously, Mr. Singh has served in
government as Advisor to the Ministry
of  Communication and Information
Technology and the Ministry of Information
and Broadcasting. He has also served on the
Board of the Delhi Transport Corporation.
He was appointed as Managing Director
of the Company on May 21, 2015. Through
his extensive and rich experience, he
successfully turnaround the Company by
undertaking and implementing various
measures in revenue and cost management,
customer retention and employee welfare.

No. of Board meetings attended Four

during the financial year 2023-24

14

SpicelJet Limited

the Sun Group Global - Sustainable Fuels
Group.

Previously, Ms. Malhotra has worked with
the World Economic Forum and has also
served as Senior Consultant at the Ministry
of Finance, Government of India - New
Delhi (Office of Chief Economic Adviser)
and as Consultant at the World Bank,
New Delhi (Social Development Global
Practice, Social Development Specialist for
Energy Extractives). She has also worked
as Research Associate with the Centre for
Policy Research.

Not applicable
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Name Mr. Ajay Singh Ms. Sonum Gayatri Malhotra
Relationship with directors and Mr. Ajay Singh is relative (Husband) of Mrs. Nil
Key Managerial Personnel Shiwani Singh.
Directorship in other companies Canvin Real Estate Private Limited, Nil
as on March 31, 2024 Crosslink Finlease Private Limited,
Gamez With Friends Private Limited,
Greenline Communication Private

Limited, Greenline Transit System Private
Limited, 12N Technologies Private Limited,
Indiverse Broadband Private Limited, Intel
Constructions Private Limited, Kargo360
Software Private Limited, Pan India Motors
Private Limited, Spice Club Private Limited,
Spice Ground Handling Services Private
Limited, Spice Shuttle Private Limited,
SpiceJet Innovate Private Limited, SpiceJet
Technic Private Limited, SpiceTech System
Private Limited, SpiceXpress and Logistics
Private Limited, Star Bus Services Private
Limited and the Associated Chambers of
Commerce and Industry of India.

Chairperson/Member  of the Corporate Social Responsibility Committee Nil
Committee of the Board of - Member
Directors of SpiceJet Limited as

on March 31, 2024 Nomination and Remuneration Committee

- Member

Risk Management Committee -
Chairperson

Stakeholder Relationship Committee -
Member

Chairperson/Member  of  the Nil Nil
Committee of other companies in

which he/she is a Director as on

March 31, 2024

Shareholding in the company 29,73,33,450 equity shares (37.95 %) Nil
(equity shares of Rs10 each) as
on March 31, 2024

Past remuneration Rs.6,000,000 (Rupees Six Million only) per Not applicable
month as fixed pay (with such component
as may be agreed and decided by the
Board) and two and a half per cent of
annual net profit of the Company payable
upon completion of relevant financial year
as variable pay along with other benefits
of employment as per Company’s rules
viz. company maintained car with driver,
mobile expense reimbursement, provident
fund, gratuity, personal accident insurance,
medical insurance for self and dependents.

Proposed remuneration There is no change in remuneration for Nil?
proposed period of re-appointment of Mr.
Ajay Singh.

'Mr. Ajay Singh was originally appointed as director on November 4, 2004 and subsequently resigned on August 27, 20]0. Thereafter, he was
appointed as Managing Director of the Company on May 21, 2015.

?No remuneration is being paid to non-executive directors other than the sitting fee for attending meetings of the Board and reimbursement for
expenses incurred for participating in such meetings.

Annual Report 2023-24 5 e



Spicefet

N

Board’s Report

Dear Members,

The Board of Directors present the 40" Annual Report along with the audited financial statements of the Company for the

financial year ended March 31, 2024.

This report provides an overview of the Company’s performance, significant developments, and strategic direction, and outlines
the key financial and operational aspects of the business. The consolidated performance of the Company and its subsidiaries

has been referred to wherever required.

1. Financial Performance

The financial performance of the Company for the financial year 2023-24, on a standalone and consolidated basis, is

summarised below:

(Amount in Rupees million)

Particulars

Standalone Consolidated

\(Eldeareal 2eri 8 March 31, 2023 | e el 2Aerles March 31, 2023

Total Income 84,686.40 98,597.50 84,955.21 98,418.89
Expenses

Operating Expenses 54,528.37 74,199.04 54,249.06 73,679.35
Cost of inventory consumed 70412 902.92 706.19 924.55
Employee Benefit Expenses 7,705.43 8,438.71 8,208.56 8,800.07
Selling Expenses 3,5635.28 2,278 3,553.96 2,279.84
Other Expenses 10,498.49 13,110.08 10,573.70 13,111.35
Earnings before interest, tax, depreciation and 7,714.71 (331.36) 7,663.74 (376.27)
amortization

Depreciation and amortisation expense (7,47913) (10,193.64) (7,53117) (10,227.41)
Finance Income 283.29 551.36 28513 551.81
Finance Cost (4,613.26) (5,056.51) (4,654.85) (5,077.60)
Profit/ (Loss) before taxation and extraordinary items (4,094.39) (15,030.15) (4,237.15) (15,129.47)
Tax Expenses - - - -
Exceptional items - - - -
Profit/ (Loss) after taxation (4,094.39) (15,030.15) (4,23715) (15129.47)
Profit/ (Loss) brought Forward (4,094.39) (15,030.15) (4,237.15) (15,129.47)
Depreciation expense adjusted against reserves - - - -
Profit/ (Loss) for the year (4,094.39) (15,030.15) (4,23715) (15]129.47)
Other comprehensive income -gain/(loss) 52.01 110) 53.36 (0.48)
Transferred from general reserve - - - -
Other = - = -
Amount transferred to other equity (4,042.38) (15,031.25) (4,183.79) (15129.95)

The standalone and consolidated financial statements of the
Company for the financial year ended March 31, 2024, have
been prepared in accordance with the Indian Accounting
Standards as notified by the Ministry of Corporate Affairs
and as amended from time to time. The above figures are
extracted from the audited standalone and consolidated
financial statements of the Company. The amount shown in
bracket () in the above table are negative in value.

On a standalone basis, the Company achieved total income
of Rs.84,686.40 million during the current financial year as

SpiceJet Limited

against Rs.98,597.50 million in the previous financial year and
reported standalone loss of Rs.4,094.39 million during the
current financial year as against loss of Rs.15,030.15 million in
the previous financial year.

2. State of Affairs and Material Development

() The Company is engaged in business of schedule
airline services and has completed its nineteenth
years of operation on May 23, 2024. The Company
reported highest load factor of 92% for domestic
scheduled flights with an increase in load factor
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(i)
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by 1% compared to last year. The Company also
operates a dedicated air cargo service under the
brand name SpiceXpress through its subsidiary.

Slump sale of cargo business: In a bid to boost
the growth of its cargo business and to provide
a more streamlined and efficient service to its
customers, the Company entered into a business
transfer agreement with its subsidiary SpiceXpress
and Logistics Private Limited on March 31, 2023
for transfer of its cargo business undertaking as a
going concern, on slump sale basis. Accordingly,
SpiceXpress and Logistics Private Limited is now
carrying cargo business effective April 1, 2023.

Preferential issue: During the year under review,
the Company has made following allotment of
securities on preferential basis in terms of SEBI
(Issue of Capital and Disclosure Requirements)
Regulations, 2018:

(a) Allotment of 34,172,000 equity shares of
the face value of Rs.10 each and 131,408,514
warrants, having option to apply for and be
allotted equivalent number of equity shares
of the face value of Rs10 each at an issue
price of Rs.29.84 each on preferential basis to
promoter group on September 4, 2023;

(b) Allotment of 48123186 equity shares of the
face value of Rs.10 each at an issue price of
Rs.48.00 each on preferential basis to aircraft
lessors on September 4, 2023 consequent
upon conversion of their existing outstanding
dues aggregating to Rs.2,309,912,928; and

(©) Allotment of 95,600,000 equity shares of
the face value of Rs.10 each and 116,400,000
warrants, having option to apply for and be
allotted equivalent number of equity shares of
the face value of Rs.10 each at an issue price
of Rs.50.00 each on preferential basis to non-
promoter category in January-February 2024.

Qualified institutional placement: Pursuant to
shareholders resolution dated September 13, 2024,
the Company has allotted 48,70,12,986 equity
shares to eligible qualified institutional buyers
at the issue price of Rs.61.60 per equity share on
September 20, 2024 and raised funds aggregating
to Rs.2,999,99,99,937.60.

Subject to compliance with applicable laws, the
Company intends to use the net proceeds from
QIP towards payment of statutory dues; settlement
/ payment of certain outstanding liabilities of the
creditors including aircraft and engine lessors,
engineering vendors, financiers; ungrounding and
maintenance of existing fleet including purchase
of components, spare parts and repairs; new fleet
induction; payment of employees dues; payment of
airports and related airport payments; and general
corporate purposes.

Dispute with erstwhile promoters: The Company
had, in earlier financial years, received amounts
aggregating to Rs.5,790.90 million from its erstwhile

promoters as advance money towards proposed
allotment/subscription  of  certain  securities
(189,091,378 share warrants and 3,750,000 non-
convertible cumulative redeemable preference
shares, issuable based on approvals to be obtained),
to be adjusted at the time those securities were
to be issued. Pursuant to the legal proceedings in
this regard before the Hon’ble High Court of Delhi
(“Court”) between the erstwhile promoters, the
present promoter and the Company, the Company
was required to secure an amount of Rs.3,290.89
million through a bank guarantee in favour of the
Registrar General of the Court (“Registrar”) and
to deposit the balance amount of Rs.2,500 million
with the Registrar. The Company has complied
with these requirements in September 2017.

The parties to the aforementioned litigation
concurrently initiated arbitration proceedings
before a three-member arbitral tribunal (the
“Tribunal”), which pronounced its award on July
20, 2018 (the “Award”). In terms of the Award, the
Company was required to (a) refund an amount
of approximately Rs. 308219 million to the
counterparty, (b) explore the possibility of allotting
non-convertible cumulative redeemable preference
shares in respect of Rs.2,708.70 million, failing
which, refund such amount to the counterparty,
and (c) pay interest calculated to be Rs. 924.66
million (being interest on the amount stated under
(a) above, in terms of the Award). The amounts
referred to under (a) and (b) above, aggregating
Rs.5,790.89 million, continue to be carried as
current liabilities without prejudice to the rights of
the Company under law. Further, the Company was
entitled to receive from the counterparty, under
the said Award, an amount of Rs.290.00 million
of past interest/servicing charges. Consequent to
the Award, and without prejudice to the rights and
remedies it may have in the matter, the Company
accounted for Rs.634.66 million as an exceptional
item (net) during the year ended 31 March 2019,
being the net effect of amount referred to under
(c) and counter claim receivable of Rs.290.00
million, above.

The Company deposited the entire principal of
Rs.5,790.9 million as per the direction of the Courtin
September 2017 which has also been subsequently
paid to the counterparty and there are adjustments
to be made for the counter-claim of the Company.
The Company has additionally paid in aggregate
Rs.1,500.00 million to the counterparties pursuant
to Court orders dated August 24, 2023 and
February 2, 2024 while keeping open the rights and
contentions in pending litigations. All the payment
made to the counterparties has been included
under other non-current assets.

The Company, its present promoter and the
counterparties challenged various aspects of the
Award, including the above-mentioned interest
obligations and rights, under Section 34 of the
Arbitration and Conciliation Act, 1996 which was
dismissed by the Court vide its judgments dated
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July 31, 2023. Thereafter, the Company and its
present promoter preferred an appeal under
Section 37 of the Arbitration and Conciliation Act,
1996 before the Division Bench of the Court, inter-
alia, challenging the payment of entire interest
amount and payment of early refund of Rs.2,708.70
million  towards  non-convertible  cumulative
redeemable preference shares. The Division Bench
vide its judgment dated May 17, 2024 set aside the
judgments dated July 31, 2023 of the Court and
ordered to restore the petitions under Section 34
of the Arbitration and Conciliation Act, 1996 filed
by the Company and present promoter before the
appropriate Court for being considered afresh and
bearing in mind the observations rendered by the
Division Bench in its judgment dated May 17, 2024.
Accordingly, this matter is sub-judice as on date.

(vi) There have been no material changes and
commitments affecting the financial position of
the Company between the end of the financial year
and date of this report. There has been no change
in the nature of business of the Company.

Board of Directors and Key Managerial
Personnel

(i) As on March 31, 2024, the Board comprised five
members with an Executive Chairman & Managing
Director, besides three Independent Directors and
one Non-Executive Non-Independent Director,
of which one is a woman director. As at March 31,
2024, the composition of the Board was not as
per the requirement of Regulation 17(1) of the SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 as the Company was short of one
independent woman director. However, the Company
appointed one independent woman director on
September 14, 2024 and is now in compliance of
Regulation 17(1) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

(i) In terms of applicable provisions of the Companies
Act, 2013 and the Articles of Association of the
Company, Mr. Ajay Singh (DIN: 01360684) retires
by rotation at the ensuing annual general meeting
and is eligible for re-appointment. The notice of
the ensuing annual general meeting includes the
proposal for re-appointment of Mr. Ajay Singh.

(i)  Mr. Ajay Aggarwal (DIN: 00001122) was re-appointed
as an Independent Director of the Company by
members of the Company in the annual general
meeting held on January 10, 2024 for a second term
of five consecutive years, effective from February 11,
2024 to February 10, 2029.

(iv) Mr.ManojKumar (DIN: 00072634) was re-appointed
as an Independent Director of the Company by
members of the Company in the annual general
meeting held on January 10, 2024 for a second
term of five consecutive years, effective from May
28, 2024 to May 27, 2029.

(v) Ms. Sonum Gayatri Malhotra was appointed as
additional director designated as an Independent

SpicelJet Limited

Director on the Board of the Company on
September 14, 2024 and shall hold office upto
the date of ensuing annual general meeting. The
Company has received notice under

Section 160 of the Companies Act, 2013 proposing
her candidature for the office of director and the
members are requested to consider the same.

(vi) Mr. Ashish Kumar, Chief Financial Officer of the
Company, has resigned effective July 15, 2024
and as on date of this report the position of Chief
Financial Officer is vacant and the Company is in
the process of identifying the suitable candidate to
fill this position.

(vii) The remuneration paid to the Directors, Key
Managerial Personnel and Senior Management is in
accordance with the Nomination and Remuneration
Policy of the Company formulated in accordance
with Section 178 of the Companies Act, 2013 and
Regulation 19 of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations 2015.

Declaration by Independent Directors

The independent directors on the Board of the Company
have submitted a declaration to the Board under Section
149(7) of the Companies Act, 2013, that they meet the
criteria of independence as laid down in Section 149(6)
of the Companies Act, 2013 read with the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 and have affirmed compliance with the Schedule IV
of the Companies Act, 2013 and the Company’s Code of
Conduct for Board Members and Senior Management.

All the Independent Directors of the Company have
complied with the requirement of inclusion of their names
in the data bank of Independent Directors maintained
by Indian Institute of Corporate Affairs and they meet
the requirements of proficiency self-assessment test.

In the opinion of Board of Directors of the Company,
independent directors on the Board of Company
hold highest standards of integrity and are highly
qualified, recognized and respected individuals in their
respective fields. The Company has an optimum mix of
expertise (including financial expertise), leadership and
professionalism.

Disclosure on Company’s Policy on
Directors’ Appointment and Remuneration
The Board of Directors of the Company adopted a
Nomination and Remuneration Policy following the
recommendation of the Nomination and Remuneration
Committee. This Policy outlines criteria for providing fair
compensation to Directors, Key Managerial Personnel,
and other employees, aligning their aspirations with the
Company’s objectives. The Nomination and Remuneration
Policy is available on the Company’s website at www.
spicejet.com under the ‘Investors’ section.

In developing the Policy, the Board ensured that the
level and structure of remuneration are adequate to
attract, retain, and motivate high-quality directors
essential for the Company’s success. The Policy ensures
that remuneration is aligned with performance, meets
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established benchmarks, and includes a balance of
fixed and incentive pay that reflects both short-term
and long-term performance goals appropriate to the
Company’s operations and objectives. This Policy
helps the Company fulfill its commitment to attracting,
retaining, and motivating Directors, Key Managerial
Personnel, senior management, and other employees
by offering competitive and fair remuneration based on
corporate and individual performance.

Board Evaluation

The Nomination and Remuneration Committee carried
out the Board evaluation for the year, assessing all
directors, committees, the Chairman of the Board, and
the Board as a whole according to the criteria and
framework established by the Board. Additional details
are provided in the Corporate Governance Report, which
is included as part of this report.

Share Capital

During the financial year 2023-24, the paid-up share
capital of the Company has increased from Rs.6,018.46
million to Rs.7,834.05 million pursuant to following
allotment of equity shares:

() Allotment of 34,172,000 equity shares of the face
value of Rs10 each at an issue price of Rs.29.84
each on preferential basis to promoter group on
September 4, 2023;

(i) Allotment of 48123186 equity shares of the face
value of Rs.10 each at an issue price of Rs.48.00
each on preferential basis to aircraft lessors on
September 4, 2023 conseguent upon conversion
of their existing outstanding dues aggregating to
Rs.2,309,912,928;

(iii)  Allotment of 197,200 equity shares of Rs10 each

under SpiceJet Employee Stock Option Scheme -

2017 on December 11, 2023;

Allotment of 55,500,000 equity shares of the face
value of Rs.10 at an issue price of Rs.50.00 each
on preferential basis to non-promoter category on
January 25, 2024;

@iv)

(v) Allotment of 40,100,000 equity shares of the face
value of Rs.10 at an issue price of Rs.50.00 each
on preferential basis to non-promoter category on
February 21, 2024; and

(vi) Allotment of 3,466,666 equity shares of the face
value of Rs.10O each at an issue price of Rs.50
each to non-promoter category on March 11, 2024
consequent upon conversion equivalent number of
warrants allotted to them on January 25, 2024 on

preferential basis.

There is no change in authorised share capital of the
Company during the financial year 2023-24.

However, in order to facilitate infusion of fresh share capital
in the Company, the Board of Directors of the Company
has proposed to increase the present authorised shares
capital of the Company from Rs.15,000,000,000 (Rupees
Fifteen Thousand Million) divided into 1,500,000,000
(One Thousand Five Hundred Million) equity shares of

10.

1.

12.

13.

Rs. 10 (Rupees Ten) each to Rs.20,000,000,000 (Rupees
Twenty Thousand Million) divided into 2,000,000,000
(Two Thousand Million) equity shares of Rs10 (Rupees
Ten) each subject to approval of members in the ensuing
annual general meeting.

Dividend

In terms of Regulation 43A of the SEBI (Listing
Obligations and Disclosure Requirements), Regulations,
2015, the Company has adopted the Dividend
Distribution Policy of the Company which is available on
the website of the Company at www.spicejet.com under
the ‘Investors’ section.

The Board of Directors have not recommended any
dividend for the financial year 2023-24.

Transfer to Reserves

The Company has made no transfers to reserves during
the financial year 2023-24.

Public Deposits

The Company has not accepted any fixed deposits,
including from the public, and, as such, no amount of
principal or interest was outstanding as of the Balance
Sheet date. Accordingly, no disclosure or reporting is
required in respect of details relating to deposits covered
under Chapter V of the Companies Act, 2013 and the
Companies (Acceptance of Deposits) Rules, 2014.

Annual Return

In accordance with the Companies Act, 2013, the
annual returns of the Company in the prescribed
format are available on the website of the Company at
www.spicejet.com under the ‘Investors’ section. Annual
return of the Company for the financial year 2023-24,
as required under Section 92(3) of the Companies Act,
2013, shall also be placed on website of the Company.

Number of Meetings of the Board

During the financial year 2023-24, four (4) Board
Meetings were held on July 12, 2023, August 11, 2023,
December 11, 2023 and January 25, 2024. The Board
Meeting held on August 11, 2023 and December 11, 2023
were adjourned and continued on August 14, 2023 and
December 12, 2023 respectively, for certain agenda
items due to time constraints.

The details of Board Meetings are given in the Corporate
Governance Report that forms part of this report.

Directors’ Responsibility Statement

In terms of Section 134(5) of the Companies Act, 2013,
in relation to the audited financial statements of the
Company for year ended March 31, 2024, the Directors
of the Company state that:

(i) in the preparation of the annual accounts, the
applicable accounting standards have been
followed along with proper explanation relating to
material departures, if any;

(ii) the Directors have selected such accounting
policies and applied them consistently and made
judgments and estimates that are reasonable and
prudent so as to give a true and fair view of the

Annual Report 2023-24
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state of affairs of the Company at the end of the

financial year and of the profit and loss of the

Company for that period;
(iii) the Directors have taken proper and sufficient
care for the maintenance of adequate accounting
records in accordance with the provisions of the
Companies Act, 2013 for safeguarding the assets
of the Company and for preventing and detecting
fraud and other irregularities;

(iv) the Directors have prepared the Annual Accounts

of the Company on a ‘going concern’ basis;

the Directors have laid down internal financial
controls to be followed by the Company and that
such internal financial controls are adequate and
were operating effectively; and

W)

(vi) the Directors have devised proper systems to
ensure compliance with the provisions of all
applicable laws and that such systems were

adequate and operating effectively.

Particulars of Loans, Guarantees or Investments
under Section 186 of the Companies Act, 2013

The Company has not granted any loan, given guarantee
or security or made investment under the provisions
of Section 186 of the Companies Act, 2013 during
the financial year under review except (i) loans to its
subsidiary companies as stated below (ii) investment
in subsidiary companies as stated in Annexure - A to
this report and (iii) investment of Rs.0.25 million in class
B-shares of Aeronautical Radio of Thailand Limited to
become member airline for availing advantageous rate
on air navigation charges in Thailand.

Details of loan given to subsidiaries as on March 31, 2024
is as below:

S. Name of the Company (Amount
No. in Rupees
million)
1. Spicedet Merchandise Private 106.78
Limited
2. Spiceldet Technic Private Limited 10.28
3. Canvin Real Estate Private Limited 19.22
4.  Spice Ground Handling Services 0.30
Private Limited
5. Spice Club Private Limited 0.30
6. Spicedet Interactive Private Limited 0.30

Particulars of Contracts or Arrangement
made with Related Parties

All transactions with related parties were reviewed
and approved by the Audit Committee and are in
accordance with the policy on materiality of related
party transactions and also on dealing with related party
transactions formulated by the Board of Directors of the

SpicelJet Limited

16.

Company pursuant to the provisions of the Companies
Act, 2013 and the SEBI (Listing Obligations and
Disclosure Requirements), Regulations, 2015. The said
policy is also available on the website of the Company
at www.spicejet.com under the ‘Investors’ section.

The Company in terms of Regulation 23 of the SEBI
(Listing Obligations and Disclosure Requirements),
Regulations, 2015 regularly submits disclosures of
related party transactions on a consolidated basis, in the
format specified to the stock exchange.

All related party transactions that were entered into
during the financial year under review were on arm’s
length basis and were in the ordinary course of business.
All related party transactions have been placed before
the Audit Committee and Board for their approval as per
the provisions of the Companies Act, 2013. No material
related party transactions (i.e. transactions exceeding
the thresholds as defined under the Companies Act,
2013), were entered during the financial year 2023-24
by the Company. Accordingly, the disclosure of related
party transactions as required under Section 134(3)
(h) of the Companies Act, 2013 in Form AOC-2 is not
applicable.

Subsidiaries

As on March 31, 2024, following are the subsidiaries of
the Company:

S. Name
No.

Business Activity

1.

Spicedet
Merchandise
Private Limited

Business of consumer
merchandise and goods
through various channels

2. SpicelJet Technic Engineering related service
Private Limited including but not limited
to maintenance, repair and
overhaul services of aircraft
and its parts
3. Canvin Real Estate Real estate business
Private Limited
4.  Spicelet Interactive  Information and
Private Limited communication technology
5. Spice Club Private Loyalty and rewards
Limited programme management
6. Spice Shuttle Charter operation by
Private Limited aeroplanes and/or
helicopters
7.  SpiceXpress and Cargo transportation and
Logistics Private logistics
Limited
8. Spice Ground Ground handling services
Handling Services
Private Limited
9. SpiceTech System IT Services
Private Limited
10. AS Air Lease 41 Aircraft leasing

(Ireland) Limited
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In order to ensure governance of material subsidiary
companies, the Board of Directors of the Company has
adopted the policy and procedures for determining
‘material’ subsidiary companies in accordance with
the provisions of the SEBI (Listing Obligations and
Disclosure Reqguirements), Regulations, 2015 and the
same is available on the website of the Company at
www.spicejet.com under the ‘Investors’ section.

During the year, the Board of Directors reviewed the
affairs of the subsidiaries. In accordance with Section
129(3) of the Companies Act, 2013, the Company has
prepared the consolidated financial statements of the
Company, which form part of this Annual Report. Further,
a statement containing the salient features of the financial
statements of the subsidiaries in the prescribed format
AOC-1 is appended as Annexure - A to this report. The
statement also provides details of the performance and
financial position of each of the subsidiaries.

In accordance with Section 136 of the Companies
Act, 2013, the audited financial statements, including
the consolidated financial statements and related
information of the Company and audited accounts of
each of its subsidiaries, are available on the website of
the Company at www.spicejet.com under the ‘Investors’
section.

Corporate Governance and Management
Discussion and Analysis

Pursuant to Regulation 34 of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015, a detailed report on the Management Discussion
and Analysis and Corporate Governance Report along
with  Practicing Company Secretary’s Certificate
regarding compliance of conditions of corporate
governance forms an integral part of this report.

Particulars of Employees

The Company is committed to fostering employee
growth by providing development opportunities,
recognizing their contributions, and integrating them
into our value system. We emphasize creating a
workplace that upholds a transparent and participative
organizational culture.

To address and resolve all sexual harassment complaints,
the Company has established an internal committee. We
have adopted a policy in compliance with the Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013, and adhere to its
provisions. This policy applies to all employees, including
permanent, contractual, temporary, and trainees. During
the financial year 2023-24, we received 21 complaints
under this Act. As of March 31, 2024, 1 complaint remains
pending.

The ratio of the remuneration of each Director to
the median remuneration of the employees of the
Company and other details in terms of Section 197(12)
of the Companies Act, 2013 read with Rule 5(1) of
the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014, are forming part of
this report and annexed as Annexure - B.

19.

20.

21.

The statement containing particulars of employees as
required under Section 197(12) of the Companies Act,
2013 read with Rule 5(2) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014
forms part of this report. In terms of the provisions of
Section 136(1) of the Companies Act, 2013 read with the
rules made thereunder, this report is being sent to all
members of the Company excluding the said annexure.
Any member interested in obtaining a copy of the
annexure may write to the Company.

Employees Stock Option Scheme

The members of the Company in its meeting held on
November 27, 2017 authorized the Board to introduce,
offer, issue and provide stock options to eligible
employees of the Company and its subsidiaries under
‘SpiceJet Employee Stock Option Scheme - 2017". The
maximum number of shares under this scheme shall not
exceed 10,000,000 equity shares. During the year under
review no grant was made under this scheme.

There has been no material variation in the terms of the
options granted under this scheme and this scheme is
in compliance with the SEBI (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021 (erstwhile
the SEBI (Share Based Employee Benefits) Regulations,
2014. The details of this scheme including terms of
reference, and requirement specified under the SEBI
(Share Based Employee Benefits and Sweat Equity)
Regulations, 2021 is available on the website of the
Company at www.spicejet.com under the ‘Investors’
section.

Corporate Social Responsibility

We believe that growth and development are effective
only when they result in wider access to opportunities
and benefit a broader section of society. With an objective
of socio-economic development in India, the Board has
adopted a Corporate Social Responsibility (“CSR”) Policy
which is available on the website of the Company at www.
spicejet.com under the ‘Investors’ section.

The Company has also constituted CSR Committee
comprising of Mr. Ajay Aggarwal as Chairperson and
Mr. Ajay Singh and Mrs. Shiwani Singh as Member which
inter-alia monitors the Company’s CSR Policy and
recommend the amount of CSR expenditure. As per Rule
8 of the Companies (Corporate Social Responsibility
Policy) Rules, 2014, annual report on CSR activities is
attached as Annexure - C and forms an integral part of
this Report.

Conservation of Energy and Technology
Absorption

This year, our organization has prioritized energy
conservation, especially in managing aviation turbine
fuel, which is crucial for our operations. We have
implemented several measures to reduce energy
consumption, including the adoption of energy-efficient
equipment, technology integration, and diligent
maintenance of engines and airframes. Additionally,
we focus on effective flight planning, staff training,
and regular performance reviews to further optimize
our energy use. In terms of technology absorption, we

Annual Report 2023-24
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have extensively utilized information technology across
our operations to enhance efficiency. For a detailed
discussion, please refer to Section 9 (Information
Technology) of the Management Discussion and
Analysis.

Statutory Auditors

The present Statutory Auditors of the Company, M/s.
Walker Chandiok & Co LLP, Chartered Accountants,
(ICAl Firm Registration No.: 001076N/N500013), was
appointed by members of the Company at its 36%"
Annual General Meeting held on December 24, 2020
to hold office till the conclusion of 41t Annual General
Meeting of the Company.

In accordance with Section 134(3)(f) of the Companies
Act, 2013, information and explanations to various
comments made by the Statutory Auditors in their
Report to the members are mentioned in the Notes
to the Accounts, which form part of the financial
statements for the year ended March 31, 2024.

Secretarial Auditors

Pursuant to the provisions of Section 204 of the
Companies Act, 2013 and the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014,
the Board of Directors of the Company appointed Mr.
Mahesh Kumar Gupta, Practicing Company Secretary
(ICSI Membership No.. FCS 2870) to undertake the
Secretarial Audit of the Company for financial year
ended on March 31, 2024. The Report of the Secretarial
Auditor is annexed as Annexure - D to this report.

In terms of Regulation 24A of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015, the Secretarial Auditor has also issued a Secretarial
Compliance Report on May 27, 2024 for the year ended
March 31, 2024 which is also available on website of the
Company at https://corporate.spicejet.com/Content/
pdf/AnnualSecretarialComplianceReport31032024.pdf.
In accordance with Section 134(3)(f) of the Companies
Act, 2013, response (wherever necessary) to the
observations in the Secretarial Audit Report is already
available in annual Secretarial Compliance Report.

Consequent upon slump sale of cargo business
undertaking of the Company to its subsidiary
(SpiceXpress and Logistics Private Limited) effective
April 1, 2023, SpiceXpress and Logistics Private Limited
has become unlisted material subsidiary. In terms
of Regulation 24A of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015, the
Secretarial Audit Report of SpiceXpress and Logistics
Private Limited for financial year ended on March 37,
2024 is annexed as Annexure - E to this report.

Reporting of frauds by auditors

During the year under review, neither the statutory
auditors nor the secretarial auditor has reported to
the Audit Committee, under Section 143(12) of the
Companies Act, 2013, any instances of fraud committed
against the Company by its officers or employees, the
details of which would need to be mentioned in the
this report.

SpicelJet Limited
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30.
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Cost records and cost audit

Maintenance of cost records and requirement of cost
audit as prescribed under the provisions of Section 148(1)
of the Companies Act, 2013 read with the Companies
(Cost Records and Audit) Rules, 2014 are not applicable
for the business activities carried out by the Company.

Secretarial Standards

The Company complies with all applicable mandatory
secretarial standards issued by the Institute of Company
Secretaries of India.

Business Responsibility and Sustainability
Report

A detailed Business Responsibility and Sustainability
Report in terms of the provisions of Regulation 34 of the
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 is attached herewith as Annexure - F
to this report.

Details of application made or any
proceeding pending under the Insolvency
and Bankruptcy Code, 2016

Certain aircraft/engine lessors and other vendors have
filed application(s) under Section 9 of the Insolvency
and Bankruptcy Code, 2016 due to alleged non-payment.
The Company has certain disputes in the matter and
the amounts claimed are not debts and accordingly the
Company is defending such matters. Basis the review of
applications filed and the legal interpretation of the law
supported by views of legal expert, the management
is of the view that there are fair chances of having a
favourable outcome for the Company.

Details of significant and material orders
passed by the regulators or courts or
tribunals impacting the going concern
status and company’s operations in future

There are no significant material orders passed by
the Regulators/Courts which would impact the going
concern status of the Company and its future operations.

Foreign Exchange Earnings and Outgo

The details of Foreign Exchange earnings and outgo
for the financial year ended March 31, 2024 are set out
below:

Particulars Amount (Rs. in millions)
Foreign Exchange Earnings 5,841
Foreign Exchange Outgo 20,003

Internal Controls and Risk Management

The Company has put in place strong internal control
systems commensurate with its size and scale of
operations. Latest technology is used to ensure
efficient and effective internal controls in the business.
The Company has adopted risk-based framework for
effective risk mitigation with increased transparency and
accountability as well as for ensuring compliance with
all statutory requirements under different legislations.
Internal controls are designed to provide reasonable
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assurance regarding effectiveness and efficiency
of operations, adequacy of safeguards for assets,
prevention and timely detection of frauds and errors and
accuracy and completeness of the accounting records.

The Company also has strong team of professionals
for executing internal audit function which comprise its
employees as well as services of reputed auditing firms.
Internal audit function has implemented risk based
internal audit plan to ensure increased coverage and
assurance on operating effectiveness of internal controls
in the Company. Audit observations are periodically
presented to Senior Management and the Directors
for taking adequate, effective and timely measures to
address the deficiencies identified.

Pursuant to Section 134(3) (n) of the Companies
Act, 2013 and Regulation 17(9) of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015, the Company has formulated and adopted a
Risk Management Policy. The primary objectives of
the policy include identification and categorisation
of potential risks, their assessment and mitigation
and to monitor these risks. The Company has also
constituted a Risk Management Committee which
oversee the processes of identification, evaluation
and mitigation of risks. The Committee inter alia

32.

Place : Gurugram
Date : November 12, 2024

periodically reviews the organisational risks that are
spread across operational, financial, technological and
environmental spheres and provide guidance to the
management team.
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ANNEXURE - B

Disclosures pertaining to remuneration under Section 197(12) of the Act read with Rule 5(1) of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 for the year

ended March 31, 2024

A. The ratio of the remuneration of each director to the median remuneration of the employees of the Company for the
financial year and the percentage increase in remuneration of each director, Chief Financial Officer, Chief Executive Officer,
Company Secretary or Manager, if any, in the financial year:

S. No. Name of Director

Designation

of the employees

in remuneration

Ratio of Remuneration to Percentage increase
the median remuneration

1 Mr. Ajay Singh Chairman and Managing Director 2N Nil
2. Mrs. Shiwani Singh Non-Executive Director 1 Nil
3. Mr. Anurag Bhargava Independent Director O Nil
4. Mr. Ajay Aggarwal Independent Director 2 Nil
5. Mr. Manoj Kumar Independent Director 2 Nil
6. Mr. Ashish Kumar* Chief Financial Officer Not Applicable Nil
7. Mr. Chandan Sand Company Secretary Not Applicable Nil

*Resigned effective July 15, 2024

The percentage increase in the median remuneration of employees in the financial year: 2.4%

The number of employees on the rolls of Company: 8,165 (including 5,797 permanent employees)

Average percentile increase already made in the salaries of employees other than the managerial personnel in the last
financial year and its comparison with the percentile increase in the managerial remuneration and justification thereof and

point out if there are any exceptional circumstances for increase in the managerial remuneration:

(i) Average percentile increase in the salaries of employees other than the managerial personnel is 1.83%

(i) Average percentile increase in managerial personnel is Nil.

E. Affirmation that the remuneration is as per the remuneration policy of the Company: It is hereby confirmed that the
remuneration is as per the Nomination and Remuneration Policy of the Company.
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Sd/-
Ajay

ANNEXURE - C

Annual Report on Corporate Social Responsibility Activities

Brief outline on CSR Policy: The Company has implemented a corporate social responsibility policy, accessible on its
website under the ‘Investors’ section at www.spicejet.com. This Policy aims to actively support significant socio-economic
development and expand opportunities for broader community participation in economic progress.

Owing to various unprecedented events in the past including grounding of Boeing 737 Max fleet due to manufacturing
problem followed by Covid-19 related events, the Company had sustain financial stress due to reduced flying fleet and
grounding of aircraft. The Company has also restricted its CSR activities due to present financial stress.

Composition of CSR Committee: CSR Committee comprises of Mr. Ajay Aggarwal (Independent Director) as Chairperson
and Mr. Ajay Singh (Chairman and Managing Director) and Mrs. Shiwani Singh (Non-Executive Director) as Members. No
meeting of CSR Committee was held during the financial year 2023-24.

Web-link where composition of CSR Committee, CSR Policy and CSR Projects approved by the Board are disclosed:
These details are available on the website of the Company at www.spicejet.com under the “Investors” section.

Details of impact assessment of CSR Projects carried out in pursuance of Rule 8(3) of the Companies (Corporate Social
Responsibility Policy) Rules, 2014: Not applicable. The average CSR obligation of the Company in the three immediately
preceding financial years is less than ten crore rupees.

Details of the amount available for set off in pursuance of Rule 7(3) of the Companies (Corporate Social Responsibility
Policy) Rules, 2014 and amount required for set off for the financial year, if any: Nil

Average net profit of the Company as per Section 135(5) of the Companies Act, 2013: Nil

Following financial details:

S. No. Particulars Amount
A Two percent if average net profit of the Company as per Section 135(5) of the Companies Act, 2013 Nil
B Surplus arising out of the CSR Projects or Programmes or Activities of the previous financial years Nil
C Amount required to be set off for the financial year, if any Nil
D Total of CSR obligation for the financial year (A+B-C) Nil

(a) CSR amount spent or unspent for the financial year: Nil

(b) Details of CSR amount spent against ongoing projects for the financial year: Nil

(c) Details of CSR amount spent against other than ongoing projects for the financial year: Nil

(d) Amount spent in Administrative overheads: Nil

(e) Amount spent on Impact Assessment, if applicable: Not applicable

(f) Total amount spent for the financial year (b+c+d+e): Nil

(g) Excess amount for set off, if any: Not applicable

(a) Details of unspent CSR amount for the preceding financial years: Nil

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s): Nil

In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired through
CSR spent in the financial year: Nil

Specify the reason(s), if the Company has failed to spend two percent of the average net profit as per Section 135(5)
of the Companies Act, 2013: Not applicable

Sd/-
Singh Ajay Aggarwal

Chairman & Managing Director Chairman of CSR Committee
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ANNEXURE - D

Secretarial Audit Report for financial year ended on March 31, 2024

(Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014)

To,

The Members,

SpiceJet Limited,

Indira Gandhi International Airport,
Terminal 1D, New Delhi - 110037

| have conducted the secretarial audit of the compliance of
applicable statutory provisions and the adherence to good
corporate practices by Spicedet Limited (the “Company”).
Secretarial Audit was conducted in a manner that provided
me a reasonable basis for evaluating the corporate conducts/
statutory compliances and expressing our opinion thereon.

My responsibility is to express an opinion on the compliance
of the applicable laws and maintenance of records based
on audit. | have conducted the audit in accordance with
the applicable Auditing Standards issued by the Institute of
Company Secretaries of India. The Auditing Standards require
that the Auditor shall comply with statutory and regulatory
requirements and plan and perform the audit to obtain
reasonable assurance about compliance with applicable laws
and maintenance of records.

Based on my verification of the Company’s books, papers,
minute books, forms and returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and authorised
representatives during the conduct of Secretarial Audit, |
hereby report that in my opinion, the Company has, during the
audit period covering the financial year ended on March 31,
2024, complied with the statutory provisions listed hereunder
and also that the Company has proper Board-processes and
compliance mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company
for the financial year ended on March 31, 2023 according to
the provisions of:

(i) The Companies Act, 2013 (the “Act”) and the rules made
thereunder;

(ii) The Securities Contracts (Regulation) Act, 1956

(“SCRA”) and the rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations and
Bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the
rules and regulations made thereunder to the extent of
Foreign Direct Investment, Overseas Direct Investment
and External Commercial Borrowings;

(v) The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 (“SEBI Act”);

a) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)

Regulations, 201

b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015

c) The Securities and Exchange Board of India
(Issue of Capital and Disclosure Requirements)
Regulations, 2018

d) The Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity)
Regulations, 2021

e) The Securities and Exchange Board of India
(Issue and Listing of Non-Convertible Securities)
Regulations, 2021- Nil*

f)  The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act
and dealing with client

g) The Securities and Exchange Board of India
(Delisting of Equity Shares) Regulations, 2021 - Nil*

h) The Securities and Exchange Board of India
(Buyback of Securities) Regulations, 2018 - Nil#

#No event took place under these regulations during the
financial year under review.

(vi) The Company is engaged in the business of scheduled
air transport services. The management has identified
and confirmed the following laws as being specifically
applicable and complied by the Company:

. The Aircraft Act, 1934 and Rules made thereunder;

. The Aircraft (Carriage of Dangerous Goods) Rules,
2003;

. The Carriage by Air Act, 1972;

. The Regulations, Circulars, Requirements, Orders,
Notifications, issued by Ministry of Civil Aviation,
Bureau of Civil Aviation Security and the Directorate
General of Civil Aviation.

| have also examined compliance with the applicable clauses
of Secretarial Standards issued by the Institute of Company
Secretaries of India and the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (the “SEBI Listing Regulations™).

I report that during the period under review the Company has
complied with the provisions of the Act, Rules, Regulations,
Guidelines, Standards etc. mentioned above subject to
following observation:

1. The annual general meeting of the Company for financial
year ended on March 31, 2023 was held on January 10,
2024 and accordingly no annual general meeting was
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held during the calendar year ended December 31, 2023.
Further, the chairperson of the audit committee was not
present at the said annual general meeting.

The composition of the Board of Directors of the
Company is not as per the requirement of the Regulation
17(1) of the SEBI Listing Regulations as the Company has
not appointed one independent woman director and the
total number of directors are less than six.

The interval between two consecutive board meetings
(i.e. February 27,2023 and July 12, 2023) was more than
one hundred and twenty days. Further, the Company
has conducted only two audit committee meeting (i.e.
on August 11, 2023 and December 11, 2023) during the
review period.

The Company has not appointed one independent
director of the Company on the board of unlisted
material subsidiary namely SpiceXpress and Logistics
Private Limited.

There was delay in following submission with stock
exchange:

(a) financial results by the Company for financial
year ended March 31, 2023 and quarters ended
September 30, 2023 and December 31, 2023;

(b) disclosure on related party transactions for six

months ended September 30, 2023; and

(c) monitoring agency report for quarters ended
December 31, 2023 and March 31, 2024.

The Company has not disclosed the reasons for delay
in submission of financial results for year ended March
31, 2023 and quarters ended September 30, 2023 and
December 31, 2023 in terms of SEBI circulars.

The Company has necessary software to maintain
structured digital database of unpublished price
sensitive information in terms of Regulation 3(5) and
3(6) SEBI (Prohibition of Insider Trading) Regulation,
2015 and such database is being maintained internally
with adequate internal control and checks. However,
during the review period, no entry has been maintained
in the software.

As reported in the Secretarial Audit Report for previous
financial year, the Company had, in earlier financial
years, received amounts aggregating Rs.5,790.9 million
from its erstwhile promoters as advance money towards
proposed allotment of certain securities (18,091,378
share warrants and 3,750,000 non-convertible
cumulative redeemable preference shares, issuable
based on approvals to be obtained), to be adjusted
at the time those securities were to be issued. In this
regard, we draw your attention to Note No. 50 of the
standalone financial statements of the Company for
financial year ended March 31, 2024.

Undisputed statutory dues including goods and
services tax, provident fund, employees’ state insurance,
income-tax, sales-tax, service tax, duty of customs,
duty of excise, value added tax, cess and other material
statutory dues, as applicable, have not been regularly
deposited with the appropriate authorities and there

SpicelJet Limited

have been significant delays in a large number of cases.
In this regard, we draw your attention to Para No. (vii) of
the Annexure A of the Independent Auditor’s Report on
the standalone financial statements for the year ended
March 31, 2024.

| further report that the Board of Directors of the Company is
duly constituted with proper balance of executive directors, non-
executive directors and independent directors except as stated
herein above. The changes in the composition of the Board of
Directors that took place during the period under review were
carried out in compliance with the provisions of the Act.

Adequate notice is given to all Directors to schedule the
Board Meetings. Necessary approvals were obtained as
per applicable provisions for meeting conducted at shorter
notice. Agenda and detailed notes on agenda were sent at
least seven days in advance, and a system exists for seeking
and obtaining further information and clarifications on
the agenda items before the meeting and for meaningful
participation at the meeting.

Majority decision at Board Meeting and Committee Meetings
are carried out unanimously and the views of dissenting
members, if any, are captured and recorded as part of the
minutes of the Meetings of Board of Directors or Committees
of the Board, as the case may be.

| further report that, based on the information provided and
the representation made by the Company and also on the
review of the compliance reports taken on record by the
Board of Directors of the Company, there are systems and
processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

| further report that the Company has issued and allotted
following securities during the period under review:

(a) 3,41,72,000 equity shares of the face value of Rs.10 each
at anissue price of Rs.29.84 each on preferential basis to

promoter group on September 4, 2023.

(b) 13,14,08,514 warrants, having option to apply for and be
allotted equivalent number of equity shares of the face
value of Rs.10 each at an issue price of Rs.29.84 each on
preferential basis to promoter group on September 4,

2023.

() 4,81,23186 equity shares of the face value of Rs.10 each
at an issue price of Rs.48.00 each on preferential basis
to aircraft lessors on September 4, 2023 consequent
upon conversion of their existing outstanding dues
aggregating to Rs.2,30,99,12,928.

(d) 1,97,200 equity shares of Rs.10 (Rupees Ten) each under
Employee Stock Option Scheme of the Company on

December 11, 2023;

(e) 5,5500,000 equity shares of the face value of Rs.10 at
an issue price of Rs.50.00 each on preferential basis to
non-promoter category on January 25, 2024;

f) 9,33,00,000 warrants, having option to apply for and be
allotted equivalent number of equity shares of the face
value of Rs.10 each at an issue price of Rs.50.00 each on
preferential basis to non-promoter category on January
25, 2024;
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(9) 4,01,00,000 equity shares of the face value of Rs.10 at
an issue price of Rs.50.00 each on preferential basis to
non-promoter category on February 21, 2024;

(h) 2,31,00,000 warrants, having option to apply for and
be allotted equivalent number of equity shares of the
face value of Rs1O each at an issue price of Rs.50.00
each on preferential basis to non-promoter category on
February 21, 2024; and

(i) 3,466,666 equity shares of the face value of Rs.10 each
at an issue price of Rs.50.00 each to non-promoter
category on March 11, 2024 consequent upon conversion
equivalent number of warrants allotted on January 25,
2024 on preferential basis.

The compliance by the Company of applicable financial
laws such as direct and indirect tax laws and maintenance

of financial records and books of accounts have not been
reviewed in this audit since the same have been subject to
review by the statutory financial auditors, tax auditors, and
other designated professionals.

For Mahesh Gupta & Company
Company Secretaries

Sd/-

Mahesh Kumar Gupta
Proprietor

FCS 2870::CP 1999

UDIN: FO02870F00097231

Date : August 14, 2024
Place : New Delhi

This report is to be read with our letter of even date which
is annexed as Appendix - | and forms an integral part of this
report.
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To,

The Members,

SpiceJet Limited,

Indira Gandhi International Airport,
Terminal 1D, New Delhi - 10037

Our Secretarial Audit Report for the financial year ended
March 31, 2024 is to be read along with this Appendix.

D

2)

3)

I 30

Maintenance of secretarial records is the responsibility
of the management of the Company. Our responsibility
is to express an opinion on these secretarial records
based on our audit.

We have followed the audit practices and processes
as were appropriate to obtain reasonable assurance
about the correctness of the contents of the secretarial
records. The verifications were done on test basis to
ensure that correct facts are reflected in secretarial
records. We believe that the processes and practices, we
followed provide a reasonable basis for our opinion.

We have not verified the correctness and appropriateness
of financial records and Books of Accounts of the
Company.

SpicelJet Limited

2]

5)

6)

Date : August 14, 2024
Place : New Delhi

APPENDIX - |

Where ever required, we have obtained the management
representation about the compliance of laws, rules and
regulation and happening of events etc.

The compliance of the provisions of corporate and
other applicable laws, rules, regulations, standards is
the responsibility of the management. Our examination
was limited to the verification of procedures on the test
basis.

The Secretarial Audit Report is neither an assurance
as to the future viability of the Company nor of the
efficiency or effectiveness with which the management
has conducted the affairs of the company.

For Mahesh Gupta & Company
Company Secretaries

Sd/-

Mahesh Kumar Gupta
Proprietor

FCS 2870::CP 1999

UDIN: FO02870F00097231



Corporate Overview

V¥V Statutory Reports Financial Statements

ANNEXURE - E

Secretarial Audit Report of SpiceXpress and Logistics
Private Limited for financial year ended on March 31, 2024

(Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014)

To,
The Members,
SpiceXpress and Logistics Private Limited,

318, 3rd Floor, H-6, Aggarwal Tower, Netaji Subhash Place,
Pitampura, New Delhi 110034

| have conducted the secretarial audit of the compliance of
applicable statutory provisions and the adherence to good
corporate practices by SpiceXpress and Logistics Private
Limited (the “Company”). Secretarial Audit was conducted
in a manner that provided me a reasonable basis for
evaluating the corporate conducts/statutory compliances
and expressing our opinion thereon.

My responsibility is to express an opinion on the compliance
of the applicable laws and maintenance of records based
on audit. | have conducted the audit in accordance with
the applicable Auditing Standards issued by the Institute of
Company Secretaries of India. The Auditing Standards require
that the Auditor shall comply with statutory and regulatory
requirements and plan and perform the audit to obtain
reasonable assurance about compliance with applicable laws
and maintenance of records.

Based on my verification of the Company’s books, papers,
minute books, forms and returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and authorised
representatives during the conduct of Secretarial Audit, |
hereby report that in my opinion, the Company has, during the
audit period covering the financial year ended on March 31,
2024, complied with the statutory provisions listed hereunder
and also that the Company has proper Board-processes and
compliance mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company
for the financial year ended on March 31, 2024 according to
the provisions of:

(i)  The Companies Act, 2013 (the “Act”) and the rules made
thereunder;

(i) The Securities Contracts (Regulation) 1956

(“SCRA”) and the rules made thereunder;

Act,

(iii) The Depositories Act, 1996 and the Regulations and
Bye-laws framed thereunder; and

(iv) Foreign Exchange Management Act, 1999 and the
rules and regulations made thereunder to the extent of
Foreign Direct Investment, Overseas Direct Investment
and External Commercial Borrowings.

(v) The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 (‘SEBI Act’):-

a) The SEBI (Substantial Acquisition of Shares and
Takeovers) Regulations, 2011*

b) The SEBI (Prohibition of
Regulations, 2015*

c) The SEBI (Issue of Capital
Reqguirements) Regulations, 2018*

Insider  Trading)

and Disclosure

d) The SEBI (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021*

e) The SEBI (Issue and Listing of Non-Convertible
Securities) Regulations, 2021*

f)  The SEBI (Registrars to an Issue and Share
Transfer Agents) Regulations, 1993 regarding the
Companies Act and dealing with client

g) The SEBI (Delisting of Equity Shares) Regulations,
2021* and

h) The SEBI
2018*

(Buyback of Securities) Regulations,

*Not Applicable

For the compliances of applicable environmental laws, labour
laws and other general laws, my examination and reporting
is based on the documents, records and files as produced
and shown to me and the information and explanations as
provided to me, by the officers and management of the
Company and to the best of our judgment and understanding
of the applicability of the different enactments upon the
Company, in my opinion there are adeqguate systems and
processes exist in the Company to monitor and ensure
compliance with applicable environmental laws, labour laws
and other general laws.

The compliance by the Company of applicable financial
laws such as direct and indirect tax laws and maintenance
of financial records and books of accounts have not been
reviewed in this audit since the same have been subject to
review by the statutory financial auditors, tax auditors, and
other designated professionals.

| have also examined compliance with the applicable clauses
of Secretarial Standards issued by the Institute of Company
Secretaries of India and the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015, to the extent
applicable.

I report that during the period under review the Company has
complied with the provisions of the Act, Rules, Regulations,
Guidelines, Standards etc. mentioned above except as stated
below:

The Company entered into a business transfer agreement with
its holding company (SpiceJdet Limited) on March 31, 2023 and
acquired cargo business undertaking of its holding company,
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as going concern, on slump sale basis effective April 1, 2023 for
a lump sum consideration of Rs.25557,700,000. Consequent
upon said acquisition, the Company became unlisted material
subsidiary of a listed entity (Spicedet Limited) in terms of
the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 and has not appointed one independent
director of its holding company on its board as required
under Regulation 24(1) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

| further report that the Board of Directors of the Company is
duly constituted with proper balance of executive directors,
non-executive directors and independent directors except as
stated herein above. The changes in the composition of the
Board of Directors that took place during the period under
review were carried out in compliance with the provisions of
the Act.

Adequate notice is given to all Directors to schedule the
Board Meetings. Necessary approvals were obtained as
per applicable provisions for meeting conducted at shorter
notice. Agenda and detailed notes on agenda were sent at
least seven days in advance, and a system exists for seeking
and obtaining further information and clarifications on
the agenda items before the meeting and for meaningful
participation at the meeting.

Majority decision at Board Meeting are carried out unanimously
and the views of dissenting members, if any, are captured and
recorded as part of the minutes of the Meetings of Board of
Directors or Committees of the Board, as the case may be.

SpicelJet Limited

| further report that, based on the information provided
and the representation made by the Company and also on
the review of the compliance reports taken on record by
the Board of Directors of the Company, there are systems
and processes in the Company commensurate with the
size and operations of the Company to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

| further report that the Company has issued and allotted
50,00,000 equity shares of the face value of Rs10 each
to Spicedet Limited on June 12, 2023 consequent upon
conversion of outstanding slump sale consideration
aggregating to Rs.5,00,00,000.

For Mahesh Gupta & Company
Company Secretaries

Sd/-

Mahesh Kumar Gupta
Proprietor

FCS 2870::CP 1999

UDIN: FO02870F001009502

Date : August 21, 2024
Place : New Delhi

This report is to be read with our letter of even date which
is annexed as Appendix - | and forms an integral part of this
report.
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To,

The Members,

SpiceXpress and Logistics Private Limited,

318, 3rd Floor, H-6, Aggarwal Tower, Netaji Subhash Place,
Pitampura, New Delhi, 10034

Our Secretarial Audit Report for the financial year ended
March 31, 2024 is to be read along with this Appendix.

D

2)

3)

Maintenance of secretarial records is the responsibility
of the management of the Company. Our responsibility
is to express an opinion on these secretarial records
based on our audit.

We have followed the audit practices and processes
as were appropriate to obtain reasonable assurance
about the correctness of the contents of the secretarial
records. The verifications were done on test basis to
ensure that correct facts are reflected in secretarial
records. We believe that the processes and practices, we
followed provide a reasonable basis for our opinion.

We have not verified the correctness and appropriateness
of financial records and Books of Accounts of the
Company.

2]

5)

6)

Date : August 21, 2024
Place : New Delhi

APPENDIX - |

Where ever required, we have obtained the management
representation about the compliance of laws, rules and
regulation and happening of events etc.

The compliance of the provisions of corporate and
other applicable laws, rules, regulations, standards is
the responsibility of the management. Our examination
was limited to the verification of procedures on the test
basis.

The Secretarial Audit Report is neither an assurance
as to the future viability of the Company nor of the
efficiency or effectiveness with which the management
has conducted the affairs of the company.

For Mahesh Gupta & Company
Company Secretaries

Sd/-

Mahesh Kumar Gupta
Proprietor

FCS 2870::CP 1999

UDIN: FO02870F001009502
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ANNEXURE - F

Business Responsibility and Sustainability Report

We believe that true business success is intertwined with our responsibility to society and the environment. Our approach
to sustainability is built on the foundation of integrating environmental, social and governance considerations into our core
business strategies. We are dedicated to creating long-term value for our stakeholders while contributing positively to the
communities in which we operate.

As part of responsible governance practices, we are publishing its Business Responsibility and Sustainability Report for
financial year ended March 31, 2024, developed in line with Regulation 34(2)(f) of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations 2015 and National Guidelines on Responsible Business Conduct. This report is a comprehensive
source sustainability information relevant to all business stakeholders - investors, shareholders, regulators, and public at large.

Section A: General Disclosures

I 34

Details of the listed entity:

.No. Particulars

Details

Corporate Identity Number (CIN) of the listed entity

L51909DL1984PLC288239

Spicedet Limited

Year of incorporation

1984

S
1
2. Name of the listed entity
3
4

Registered office address

Indira Gandhi International Airport, Terminal 1D,
New Delhi - 110037, India

5. Corporate address 319, Udyog Vihar, Phase IV, Gurugram - 122016,
Haryana, India
6 Email investors@spicejet.com
7. Telephone +91124 3913939
8. Website www.spicejet.com
9 Financial Year for which report is being done April 1, 2023 to March 31, 2024
10. Name of the Stock Exchange(s) where shares are listed BSE Limited
1. Paid-up capital Rs.7.834,047170 divided into 783,404,717 equity
shares of Rs.10 each
12. Name and contact details (telephone, email) of the person Mr. Chandan Sand,
who may be contacted in case of queries on the BRSR gy vp (Legal) & Company Secretary
report +91 124 3913939
investors@spicejet.com
13. Reporting Boundary (Standalone or Consolidated basis) Standalone

Product/services:

14. Details of business activities (accounting for 90% of the entity’s turnover):

S. No. Description of Main Activity Description of Business Activity

%Turnover of the entity

©) Air transportation

Air transport services of passengers and cargo 91.53

15.  Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

S. No. Product/Service NIC Code

%Turnover of the entity

©) Air transport services of
passengers and cargo

51101 91.53

Operation:

16.  Number of locations where plants and/or operations/offices of the entity are situated:

Location No. of plants No. of offices Total
National 0 50 50
International ) 5 5

SpiceJet Limited
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17.  Markets served by the entity:

(a) Number of locations:

Locations Number
National (No. of States) 23
International (No. of Countries) 4

(b) What is the contribution of exports as a percentage of the total turnover of the entity?: The Company reports
results of its operation on an overall basis. The revenue from operation from outside India constitute 33.77% of
total revenue from operations.

(©) A brief on types of customers: Scheduled and charter air services for both passengers and cargo.
IV. Employees:
18. Details as the end of the financial year®

(a) Employees and workers (including differently abled):

S. No. Particulars Total Male Female
(A) No. (B) %(B/A) No. (C) %(C/A)
Employees
1. Permanent (D) 5,797 4144 71.49 1,653 28.51
2. Other than Permanent (E) 2,368 2,313 97.68 55 2.32
3. Total employees (D+E) 8,165 6,457 79.08 1,708 20.92
Workers
4. Permanent (F)
5. Other than Permanent (G) Not applicable
6. Total workers (F+G)

'Other than permanent employees includes contractors. The entire workforce of the Company is categorised as ‘employees’ and
none as ‘workers’. Therefore, the information required in all sections of this report in the ‘workers’ category is nhot applicable to
the Company.

(b) Differently abled Employees and workers:

S. No. Particulars Total Male Female
(A) No. (B) %(B/A) No. (C) %(C/A)
Differently abled employees
1. Permanent (D) 1 o] 0.00 1 100.00
2. Other than Permanent (E) 1 1 100.00 0 0.00
3. Total differently abled employees (D+E) 2 1 50.00 1 50.00
Differently abled workers
4. Permanent (F)
5. Other than Permanent (G) Not applicable
6. Total differently abled workers (F+G)

19. Participation/ Inclusion/ Representation of women:

Particulars Total (A) No. and percentage if Females
No. (B) %(B/A)

Board of Directors 5 1 20.00%

Key Management Personnel 2 O 0.00%
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20. Turnover rate for permanent employees and workers:

Particulars FY 2023-24
Male Female Total
Permanent Employees 31.2 34.8 32.4

Permanent Workers

FY 2022-23
Male Female Total
26.87 39.24 30.07

Not applicable

Holding, Subsidiary and Associate Companies (including joint ventures)

21.  Names of holding/ subsidiary/ associate companies/ joint ventures

S. Name of the holding / subsidiary / associate
No. companies / joint ventures (A)

—

SpiceJet Merchandise Private Limited
SpiceJet Technic Private Limited

Canvin Real Estate Private Limited
SpiceJet Interactive Private Limited

Spice Club Private Limited

Spice Shuttle Private Limited
SpiceXpress and Logistics Private Limited

Spice Ground Handling Services Private Limited

© | 0| N 0k NN

SpiceTech System Private Limited

AS Air Lease 41 (Ireland) Limited (with effect
from 19 October 2023)

S

CSR Details

Indicate whether

holding/

Subsidiary/
Associate/ Joint

Venture
Subsidiary
Subsidiary
Subsidiary
Subsidiary
Subsidiary
Subsidiary
Subsidiary
Subsidiary
Subsidiary
Subsidiary

% of
shares

held by

listed
entity

100%
100%
100%
100%
100%
100%
99.99%

100%

68%
100%

22. (i) Whether CSR is applicable as per Section 135 of Companies Act, 2013: Yes

(ii)  Turnover: Rs. 70,499.74 million (revenue from operations)

(iii) Net worth: Rs. (25,858.47) million

Transparency and Disclosures Compliances

23. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible

Business Conduct:

Stakeholder Grievance Redressal FY 2023-24 FY 2022-23
ety Mecha\r{usr/ann place No. of No. of Remarks No. of No. of
(Yes/No) complaints complaints complaints complaints
(Provide web-link) filed pending pending
during the resolution during the resolution
year at close of at close of
the year the year
Communities NA NA NA NA
Investors and Yes. 42 0 0

shareholders
Shareholders and investors

can write to the Company/
RTA to email IDs investors@
spicejet.com or einward.ris@
kfintech.com. They may also
register their complaints
on SEBI SCORES Portal ie.
WWW.SCores.gov.n

SpiceJet Limited

FY 2020-21
Female
29.97

Does the entity indicated
at column A, participate in
the Business Responsibility

initiatives of the listed
entity? (Yes/No)


mailto:investors@spicejet.com
mailto:investors@spicejet.com
mailto:einward.ris@kfintech.com
mailto:einward.ris@kfintech.com
http://www.scores.gov.in
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Stakeholder Grievance Redressal FY 2023-24 FY 2022-23
Group Mecha$|sr}1N|n place No. of No. of Remarks No. of No. of Remarks
(Yes/No) complaints complaints complaints complaints
(Provide web-link) filed pending filed pending
during the resolution during the resolution
year at close of year at close of
the year the year
Employees Yes. ) 0 NA 0 0 NA

and workers ) :
The mechanism is

available at https:/
corporate.spicejet.com/
Content/pdf/Spicedet_
WhistleBlowerPolicy.pdf.

Customers Yes 2,386 0 NA 950 0 NA
Value chain NA NA NA NA NA NA NA
Others NA NA NA NA NA NA NA

Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and
social matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to
adapt or mitigate the risk along-with its financial implications, as per the following format:

S. Material issue Indicate Rationale for identifying the risk In case of risk, Financial implications
No. identified whether / opportunity approach to adapt of the risk or
risk or or mitigate opportunity (Indicate
opportunity positive or negative
(R/O) implications)

1. Ethics, Risk and Adherence to the highest standards We have Ethical behaviour
Accountability, Opportunity of transparency and business ethics implemented ethical protect the Company
and results in corporate governance framework and has form punitive
Transparency excellence. Our governance adopted a code of and reputational

mechanism is  positioned  to conduct. repercussions, beside
promoting transparency in the loss of investors’
system, adhering to compliances, confidence and brand
and ensuring accountability. erosion.

2. Conservation Opportunity Fuelisleading source of energy for NA Fuel cost is substantial
of Energy and aviation activity. The Company’s part of overall cost
Fuel measures includes maintenance and improvement in

of engine and airframe, flight fuel consumption may
planning, training to operational results significant cost
staff, regular analysis etc. savings

3. Emissions Risk and One of the most important We intent to use new There will be

Management  Opportunity solutions to climate change fuel efficient aircraft significant financial
is reducing greenhouse gas to reduce our carbon implication to move to
emissions. We are therefore footprint. new fuel efficient fleet.
committed to use energy efficient
equipment to reduce carbon

footprint.

4. Safe and Risk and Safety and social well-being has Compliance of Safe environment
Healthy Opportunity been our highest priority and all airworthiness results in lower
Working at the core of our philosophy of directives issued by downtime and higher
Conditions sustainable business. regulatory bodies. productivity

Providing employee
counselling and

conducting health
related program.
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S. Material issue Indicate Rationale for identifying the risk In case of risk, Financial implications
No. identified whether / opportunity approach to adapt of the risk or
risk or or mitigate opportunity (Indicate
opportunity positive or negative
(R/0O) implications)
5. Waste Risk and Waste from our business activity Proper waste Recycling and
management  Opportunity may cause pollution. We strive to management plan reduction in single use

waste management.

including e-waste.

plastic

6. Customer
experience

Opportunity

reputation,
success.

Customer experience encompasses
every interaction a customer has
with our services, frominitial contact.
It's a critical element in building
customer loyalty, enhancing brand
and driving business

Maintain strong
operational
performance through
industry leading on-
time performance,
and low rates of
cancellations and
hassle free refund
process to customers.

Focusing on
customer satisfaction,
operational efficiency
and customer- centric
innovation results in
increased new and
repeat customer which
ultimately  enhances
revenue.

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting
the NGRBC Principles and Core Elements.

Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
Policy and management processes
1. a. Whether your entity’s policy/policies cover Y Y Y Y Y Y Y Y Y
each principle and its core elements of the
NGRBCs. (Yes/No)
b. Has the policy been approved by the Board? Y Y Y Y Y Y Y Y Y

(Yes/No)

C. Web Link of the Policies, if applicable

The Code of Conduct and certain other polices are available on

Company’s website www.spicejet.com in ‘Investors’ section.
Internal policies are available at intranet.
2. Whether the entity has translated the policy into Y Y Y Y Y Y Y Y Y
procedures. (Yes / No)
3. Do the enlisted policies extend to your value chain Y Y Y Y Y Y Y Y Y
partners?
4. Name of the national and international codes/ Nil
certifications/labels/  standards  (eg. Forest
Stewardship Council, Fairtrade, Rainforest Alliance,
Trustea) standards (e.g. SA 8000, OHSAS, ISO, BIS)
adopted by your entity and mapped to each principle.
5.  Specific commitments, goals and targets set by the Nil
entity with defined timelines, if any.
6. Performance of the entity against the specific Not applicable

commitments, goals and targets
reasons in case the same are not met.

along-with

Governance, leadership and oversight

7.

Statement by director responsible for the business
responsibility report, highlighting ESG related
challenges, targets and achievements

The Company believe that a corporate enterprise must be
managed not merely in the interests of its owners, but equally in
those of their employees, customers, the local community and
other stakeholders and therefore in our pursuit to equitably deliver
benefits of the growth, the Company has adopted the principles of
business responsibility in its code of conduct.

Details of the highest authority responsible for
implementation and oversight of the Business
Responsibility policy (ies).

Mr. Ajay Singh

Chairman & Managing Director

N s

SpicelJet Limited


http://www.spicejet.com

Corporate Overview V¥ Statutory Reports

Financial Statements

Disclosure Questions

P1 P2 P3 P4

PS5

P6 P7 P8 P9

9. Does the entity have a specified Committee of the The Corporate Social Responsibility Committee evaluated the
Board/ Director responsible for decision making sustainability related issues, from time to time. The Committee is
on sustainability related issues? (Yes / No). If yes, comprising of Mr. Ajay Aggarwal as Chairperson and Mr. Ajay Singh
provide details. and Mrs. Shiwani Singh as members.

10. Details of Review of NGRBCs by the Company:

Subject for Review Indicate whether review was Freguency (Annually/ Half
undertaken by Director / yearly/ Quarterly/ Any other -
Committee of the Board/ Any please specify)
other Committee
P1 P2 P3 P4 P5 P6 P7 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 P9
Performance against above policies and follow up action Board and its committees Annually
Compliance with statutory requirements of relevance Board and its committees Annually
to the principles, and, rectification of any non-
compliances

1. Has the entity carried out independent assessment/
evaluation of the working of its policies by an No
external agency? (Yes/No). If yes, provide name of
the agency.

12.  If answer to guestion (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
The entity is not at a stage where itis in a position to formulate NA NA NA NA NA NA NA NA NA
and implement the policies on specified principles (Yes/No)

The entity does not have the financial, human and technical NA NA NA NA NA NA NA NA NA
resources available for the task (Yes/No)

It is planned to be done in the next financial year (Yes/No) NA NA NA NA NA NA NA NA NA
Any other reason (please specify) NA NA NA NA NA NA NA NA NA

Section C: Principle wise Performance Disclosure

Principle 1: Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparent
and Accountable.

Essential Indicators

1.

Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Segment

Total number of training and
awareness programmes held

Topics / principles
covered under the
training and its impact

%age of persons in respective
category covered by the
awareness programmes

Board of Directors Total 3 sessions were spent Principle 1Tto 9 100%
on familiarisation programmes
as part of the meetings of the
Board.
Key Managerial Personnel Nil NA NA
Employees other than Trainingto 7,873 employees were Principle 1Tto 9 96.42%
Board of Directors and provided during the financial
KMPs year covered in this report
Workers Not applicable

Annual Report 2023-24
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7.

Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the
entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year, in the
following format (Note: the entity shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI
(Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s website):

Monetary
NGRBC Name of the regulatory/ enforcement  Amount (In Rs.) Brief of Has an appeal
Principle agencies/ judicial institutions the Case been (Yes/No)
Penalty/ Fine Principle 1 BSE Limited Please refer Para 22 (b) of the No.
Corporate Governance Report
Settlement Nil Nil Nil Nil Nil
Compounding Nil Nil Nil Nil Nil

Non-Monetary

NGRBC Name of the regulatory/ enforcement  Amount (In Rs.) Brief of Has an appeal

Principle agencies/ judicial institutions the Case been (Yes/No)
Imprisonment Nil Nil Nil Nil Nil
Punishment Nil Nil Nil Nil Nil

Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or non-
monetary action has been appealed.
Case Details Name of the regulatory/ enforcement agencies/ judicial institutions
Nil
Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a

web-link to the policy: Yes. Our Code of Conduct (available in the Company intranet) complies with the legal requirements
of applicable laws and regulations, including anti-bribery, anti-corruption and ethical handling of conflicts of interest.

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement
agency for the charges of bribery/ corruption: Nil

Details of complaints with regard to conflict of interest:

FY 2023-24 FY 2022-23
Number Remarks Number Remarks
Number of complaints received in relation to issues of Conflict Nil NA Nil NA
of Interest of the Directors
Number of complaints received in relation to issues of Conflict Nil NA Nil NA

of Interest of the KMPs

Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest: Not applicable

Leadership Indicators

1.

2.

40

Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

Total number of awareness Topics / principles covered under %age of value chain partners covered (by
programmes held the training value of business done with such partners)
under the awareness programmes

Nil
Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/
No) If Yes, provide details of the same: The Company have approved policies and code of conduct for its Board, and
it has procedures in place to avoid/ manage conflict of interests such as Code of Conduct for Directors and Senior
Managements, Policy on Related Party Transactions, Policy for determining Material Subsidiaries, Code on Fair Disclosure
of Unpublished Price Sensitive Information, Code of Conduct for Prevention of Insider Trading and Whistle Blower Policy.

The Company undertakes training and awareness sessions on ethical business practices, including sessions to avoid or
manage the instances of conflict of interests in an appropriate manner.

SpiceJet Limited
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Principle 2: Businesses should provide goods and services in a manner that is sustainable and safe
Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental
and social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

Particulars FY 2023-24 FY 2022-23 Details of improvements in environmental and social impacts
R&D N.A. N.A. N.A.
Capex 0.81% 1.47% N.A.

2. Does the entity have procedures in place for sustainable sourcing? (Yes/No). If yes, what percentage of inputs were
sourced sustainably?: Yes. All our vendor/suppliers are assessed on sustainability parameters (wherever possible) at the
time of on boarding through the vendor/supplier selection process.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for
(a) Plastics (including packaging) (b) E-waste (¢) Hazardous waste and (d) other waste: To ensure that waste is properly
managed, we have implemented a set of steps for reusing, recycling, and disposing of waste. These include segregating of
plastic waste and disposing it off with authorized vendors, disposing of batteries to authorized vendors once they reach
the end of their life cycle, regularly emptying ground equipment waste oils, such as engine oil/hydraulic oil, at specified
intervals, such as hourly, calendar, or by kilometre etc.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether the
waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control
Boards? If not, provide steps taken to address the same: Not applicable.

Leadership Indicators

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing industry)
or for its services (for service industry)? If yes, provide details in the following format?: Not applicable. We do not conduct
any assessment of life cycle of our services.

2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of your
products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other means, briefly
describe the same along-with action taken to mitigate the same: Not applicable.

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing
industry) or providing services (for service industry): Not applicable.

4.  Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and
safely disposed, as per the following format: Not applicable.

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category: Not
applicable.

Principle 3: Businesses should respect and promote the well-being of all employees, including those in their value chains

Essential Indicators

1. (a) Details of measures for the well-being of employees:

Category % of employees covered by
Total Health insurance Accident Maternity Paternity Day Care
(A) insurance benefits Benefits Facilities

Number % Number % Number % Number % Number %
(B) (B/A) ©) (C/A) (D) (D/A) (E) (E/A) (E) (E/A)

Permanent employees

Male 4144 4144 100% 4144 100% 0 0% 4144 100% 4144 100%
Female 1,653 1,653 100% 1,653 100% 1,653 100% 0 0% 1,653 100%
Total 5,797 5,797 100% 5,797 100% 1,653 100% 4144 100% 5,797 100%
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(b) Details of measures for the well-being of workers:

Category % of employees covered by
Total Health insurance Accident Maternity Paternity Day Care
(A) insurance benefits Benefits Facilities
Number % Number % Number % Number % Number %
(B (B/A) © (C/A) (D) (D/A) (E) (E/A) (E) (E/A)
Permanent employees
Male
Female Not applicable
Total

2. Details of retirement benefits, for Current FY and Previous Financial Year.

Benefits FY 2023-24 (As on 31.03.2023) FY 2022-23 (As on 31.03.2022)
No. of employees No. of workers Deducted and No. of employees No. of workers Deducted and
covered as a % of covered as deposited with covered as a % of covered as deposited with
total employees a % of total the authority total employees a % of total the authority
workers (Y/N/N.A.) workers (Y/N/N.A.)
PF 100.00% NA Note* 100.00% NA Note*
Gratuity 100.00% NA NA 100.00% NA NA
ESI 231% NA Note* 22.5% NA Note*

*Note: Provident fund and ESI have not been regularly deposited with the appropriate authorities. Please refer Para No.

(vii) of the Annexure
March 31, 2023.

A of the Independent Auditor’s Report on the standalone financial statements for the year ended

3. Accessibility of workplaces: Are the premises / offices of the entity accessible to differently abled employees and workers,
as per the requirements of the Rights of Persons with Disabilities Act, 20167 If not, whether any steps are being taken by
the entity in this regard: Yes. We encourage employees to disclose their disabilities to provide reasonable support to them
to perform to their full potential. We are attempting to provide required facilities at all premises/offices.

4.  Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so, provide a
web-link to the policy: Yes. The policy is available on intranet.

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent workers
Return to work rate Retention rate Return to work rate Retention rate
Male 100% 100% NA NA
Female 100% 100% NA NA
Total 100% 100% NA NA
6. Is there a mechanism available to receive and redress grievances for the following categories of employees and worker?

If yes, give details of the mechanism in brief:

Particulars

Permanent Workers

Yes/No

(If Yes, then give details of the mechanism in brief)

Not applicable

Other than Permanent Workers

Permanent Employees Various platforms are available with employees to register their complaint such as

Other than Permanent Employees

HR Help Desk, dedicated e-mail id for reporting POSH related complaints and strong
whistle blower mechanism in place to effectively address complaints/ issues raised.
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7. Membership of employees and worker in association(s) or Unions recognised by the listed entity: Nil

8. Details of training given to employees and workers:

Category FY 2023-24 FY 2022-23

Total (A) No. of employees (B) % (B/A) Total (C) No. of employees (D) % (D/C)

Permanent 5,797 Training to 7,873 employees were 7131 1,265 17.74
provided during the financial year

Other than Permanent 2,368 covered in this report 2,929 0 0

Total 8,165 10,060 1,265 12.57

9. Details of safety related incidents, in the following format: The Company has implemented occupational health
and safety management system for identifying workplace hazards, undertaking risk assessment, implementing
necessary controls as per the level of risk, and eliminating or minimizing the identified risks. The Company has
process to report the work-related safety concerns and each employee have access to non-occupational medical
and healthcare services.

10. Health and safety management system: Customer and Employee safety is the primary responsibility of our Company as
good health and safety practices are important to ensure a safe and productive workplace.

1. Describe the measures taken by the entity to ensure a safe and healthy work place:

We are committed to constantly improve our processes to ensure that our operation conforms to the highest
level of safety standards. We strictly adheres to all regulations as enumerated by the Directorate General of
Civil Aviation and other regulatory bodies. We persistently comply with all airworthiness directives issued by
regulatory bodies.

12. Number of complaints on the following made by employees and workers: Nil

13, Assessments for the year:

Particulars % of your plants and offices that were assessed (by entity or
statutory authorities or third parties)

Health and safety practices 100%

Working Conditions 100%

14. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks / concerns arising from assessments of health & safety practices and working conditions: Not
applicable

Leadership Indicators
1. Does the entity extend any life insurance or any compensatory package in the event of death of employees: Yes

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by the
value chain partners: The Company insist and ensure that all partners comply with the code of conduct.

3. Provide the number of employees / workers having suffered high consequence work-related injury / ill-health / fatalities
(as reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable employment or
whose family members have been placed in suitable employment: NA

Principle 4: Businesses should respect the interests of and be responsive to all its stakeholders
Essential Indicators
1. Describe the processes for identifying key stakeholder groups of the entity.

The Company strive to be responsible and sensitive to its stakeholders. Depending on a direct relationship of impact,
influence and proximity or relevance, the Company identified various stakeholder groups like customers, employees,
investors, suppliers and other value chain partners, local communities for engagement. The Company have devised
a separate and dedicated mechanism to engage with each stakeholders (including shareholders, investors, vendors,
customers, employees, government and other local authorities).
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List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder group:

Stakeholder Whether Channels of communication Frequency of Purpose and scope of
Group identified as engagement engagement including key
Vulnerable & (Annually/ Half yearly/  topics and concerns raised
Marginalized Quarterly / others - during such engagement
Group (Yes/No) please specify)
Board of No Email, Meetings, Annual Quarterly Role and responsibility of
Directors Report, Quarterly Reports etc. Board of Directors as per the

Companies Act, 2013 and other
applicable laws.

Shareholders No General  Meetings, website, Quarterly and To update about the

and investors email, newspaper, corporate annually performance of the Company
announcements, stock exchange and deal with investor queries.
website, Annual Reports etc.

Employees No Email, website, workshop, Continuous Engagement with employees to
intranet increase efficiency and execute

business operations.

Customers No Email, SMS, Website, Continuous Feedback to improve services
Newspaper, Advertisements,
Social Media, inflight magazine

Vendors No Website Continuous Fair and transparent
procurement

Communities Yes Website and social media Continuous To understand needs of the
communities and provide facilities

Government No Corporate filing, audits and Need based Compliance of applicable laws

and authorities compliances.

Leadership Indicators

1.

Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social
topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Company has formed various committees to engage with respective stakeholders.

Whether stakeholder consultation is used to support the identification and management of environmental, and social
topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on these topics were
incorporated into policies and activities of the entity.

No.

Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized
stakeholder groups.

The Company through its CSR initiatives engages with the communities based on their needs and provide support to
them, whatever extent possible and feasible.

Essential Indicators

1.

44

Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the
following format:

Category FY 2023-24 FY 2022-23
Total (A) No. of employees / % Total No. of employees / %
workers covered (B) (B/A) (&) workers covered (D) (D/C)
Employees
Permanent Training to 7,873 employees were provided 7131 6,833 95.82
Other than permanent during the financial year covered in this report* 2,929 1218 4158
Total Employees 8,165 7,873 96.42 10,060 8.051 80.02

*Segregated data is not available

SpiceJet Limited
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Category FY 2023-24 FY 2022-23
Total (A) No. of employees / % Total No. of employees / %
workers covered (B) (B/A) «©) workers covered (D) (D/C)
Worker

Other than permanent
Other than permanent Not applicable

Total worker

2. Details of minimum wages paid to employees and workers, in the following format:

Category FY 2023-24 FY 2022-23
Total Equal to More than Total Equal to More than
(A) Minimum Wage Minimum Wage (D) Minimum Wage Minimum Wage
No.(B) % (B/A) No.(C) % (C/A) No.(E) % (E/D) No.(F) % (F/D)
Employees
Permanent
Male 4144 1,080 26% 3,064 74% 4,860 1,893 39% 2,967 61%
Female 1,653 727 44% 926 56% 2,271 1,429 63% 842 37%
Other than Permanent
Male 2,313 2130 92% 183 8% 2,844 2,805 99% 39 1%
Female 55 46 84% 9 16% 85 83 98% 2 2%
Workers
Permanent
Male Not Applicable
Female

Other than Permanent
Male
Female

3. Details of remuneration/salary/wages, in the following format:

Particulars Male Female
Number Median remuneration/ Number Median remuneration/
salary/ wages of salary/ wages of
respective category respective category
Board of Directors (BoD) Please refer Annexure - C of the Board’s Report
Key Managerial Personnel (KMP) This information may not be disclosed due to confidentiality.

Employees other than BoD and KMP
Workers Not applicable

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused or
contributed to by the business? (Yes/No): Yes

5. Describe the internal mechanisms in place to redress grievances related to human rights issues: The Company’s Code of
Conduct strongly deters wrongdoings and promote equal opportunities for all at workplace. The Code ensures there is
no discrimination or harassment in the workplace and appropriate grievance mechanism is in place. In addition to this, the
company has policies such as POSH Policy, Whistle blower Policy, Nomination and Remuneration Policy for Directors, Key
Managerial Personnel and Other Employee etc.
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6.

Number of Complaints on the following made by employees and workers:

Particulars FY 2023-24 FY 2022-23

Filed Pending Remarks Filed Pending Remarks

during resolution at during resolution at

the year the end of year the year the end of year

Sexual Harassment 21 1 NA 16 ] NA
Discrimination at workplace 0 ) NA ) O NA
Child Labour 0 0 NA 0 0 NA
Forced Labour/Involuntary Labour 0 ) NA ) 0 NA
Wages 0 0 NA 0 NA
Other human rights related issues 0 ) NA ) O NA

Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases: The Company
has adopted a policy in terms of Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 and formed an internal committee which also ensure that a person who lodges a complaint in good faith and without
malice is protected and will not allow a person raising a concern to be victimized for doing so. Similar mechanism for
protection to complainant is also available in terms of whistle blower policy.

Do human rights requirements form part of your business agreements and contracts? (Yes/No): Yes. The Company’s Code
of Conduct is also applicable on its vendors which includes aspects of human rights pertaining to their operations and
conduct of business, and all vendors need to comply with the Code as part of the agreement/contract.

Assessments for the financial year 2023-24:

Particulars % of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labour Nil

Forced/involuntary labour Nil

Sexual harassment 100%

Discrimination at workplace Nil

Wages Nil

Others - please specify Nil

Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 9 above: The Company has a policy on the prevention of sexual harassment, which is a gender-
neutral subject matter. Risks, if any, arising from such assessments are duly taken care of, by committees comprising of
both internal and external stakeholders.

Leadership Indicators

1.

Details of a business process being modified / introduced as a result of addressing human rights grievances/complaints:
During the reporting period, no business processes have been modified or introduced for addressing human rights
grievances/complaints.

Details of the scope and coverage of any Human rights due-diligence conducted: Nil

Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of Persons
with Disabilities Act, 20167: Yes

Principle 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1.

G

Details of total energy consumption (in Rupees million) and energy intensity, in the following format:

Parameters FY 2023-24 FY 2022-23
Total electricity consumption (A) 56.66 55.43
Total fuel consumption (B) - ATF and Petrol/Diesel 47906.64 29,649.83
Total energy consumption (A+B+C) 47963.30 29,705.26

SpiceJet Limited
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2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under
the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action taken,
if any: Nil.

3. Provide details of the following disclosures related to water, in the following format: Not applicable

4. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation: Not applicable

5. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details: The Company
is conscious of the alarming levels of pollution and growing importance on the usage of clean and renewable sources of
energy. The Company continuously undertake adequate measures to reduce greenhouse gas emissions by using fleet
renewal, investment in cleaner vehicles and equipment, maintenance of engine and airframe, flight planning, training to
operational staff, etc.

6. Provide details related to waste management by the entity, in the following format: The Company have implemented
various waste disposal and reduction initiatives across all offices and its operation.

7. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by your
company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices adopted
to manage such wastes: Not applicable

8. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals
/ clearances are required, please specify details in the following format: Not applicable

9. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current
financial year: Not applicable

10. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment Protection Act and
rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format: The Company is in
compliance of all applicable environmental law/ regulations/ guidelines in India.

Leadership Indicators

1. Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link: The
Company has an emergency procedure integrated into its management system for dealing with emergency situations
as per applicable laws. A list of potential emergency situations has been identified and the roles and responsibilities of
all concerned personnel are also defined to handle the emergencies effectively. The plan covers man-made and natural
disasters, including a major aircraft accident, and includes command and control, crisis communications, humanitarian
response, and business continuity. Training and awareness sessions are conducted for the employees and emergency
handling teams to prepare them for actual emergency situations.

2. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation or
adaptation measures have been taken by the entity in this regard: There were no areas/materials in the value chain of the
entity which have been identified as having significant adverse impact on the environment.

3. Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental
impacts: Nil

Principle 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent

Essential Indicators

1. (@) Number of affiliations with trade and industry chambers/ associations: The Company is a member of Federation of
Indian Airlines and International Air Transport Association.

(b) List the top 10 trade and industry chambers/ associations (determined based on the total members of such
body) the entity is a member of/ affiliated to:

S. No. Name of the trade and industry chambers/ associations Reach of trade and industry chambers/
associations (State/National)

1. Federation of Indian Airlines National

2. International Air Transport Association International
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2. Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by the entity,
based on adverse orders from regulatory authorities:

Name of authority Brief of the case Corrective action taken

Competition Express Industry Council of India alleged cartelization between An appeal has been filed against
Commission of five domestic airlines including the Company for fixing the rate the order of the Competition
India of fuel surcharge in cargo. Competition Commission of India vide Commission of India before the

its order held that the Company along Indigo and Jet Airways Competition Appellate Tribunal.
are in contravention of the provisions of the Competition Act, The said order is stayed. The
2002 and imposed a penalty of Rs.51.00 million on the Company. appeal is sub-judice.

Leadership Indicators

1. Details of public policy positions advocated by the entity: Nil

Principle 8: Businesses should promote inclusive growth and equitable development
Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current
financial year: The Company has not undertaken any project for due to its present financial situation.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your
entity, in the following format: Not applicable

3. Describe the mechanisms to receive and redress grievances of the community: The Company’s Corporate Social
Responsibility Policy is designed to support and provide for social and community development, which inter-alia, focuses
on the needs and aspirations of the communities. In case there is a concern or grievance, the same can be logged with
the CSR team representative and adequate action will be taken, as deemed appropriate.

4.  Percentage of input material (inputs to total inputs by value) sourced from suppliers:

Particulars FY 2023-24 FY 2022-23
Directly sourced from MSMEs/ small producers? 1.71% 213%

?Based on trade payable as on end of the financial year.
Leadership Indicators

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments
(Reference: Question 1 of Essential Indicators above): Not applicable

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as
identified by government bodies: Not applicable

3. (a) Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalized /vulnerable groups? (Yes/No): No

(b) From which marginalized /vulnerable groups do you procure?: Not applicable
(c) What percentage of total procurement (by value) does it constitute?: Not applicable

4.  Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the current
financial year), based on traditional knowledge: Not applicable

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes
wherein usage of traditional knowledge is involved: Not applicable

6. Details of beneficiaries of CSR Projects: Not applicable
Principle 9: Businesses should engage with and provide value to their consumers in a responsible manner
Essential Indicators

1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback: A well-established
system is in place for dealing with customer complaint and feedback. Customers are provided multiple options to connect
with the Company through email, telephone, website, social media, feedback forms, etc.

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry information about:

Particulars As a percentage to total turnover
Environmental and social parameters relevant to the product
Safe and responsible usage Not applicable

Recycling and/or safe disposal

W 4s SpiceJet Limited
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3. Number of consumer complaints in respect of the following:

Particulars FY 2023-24 FY 2022-23

Received Pending Remarks Received Pending Remarks

during the resolution at during the resolution at

year end of year year end of year

Data privacy Nil Nil NA Nil Nil NA
Advertising Nil Nil NA Nil Nil NA
Cyber-security Nil Nil NA Nil Nil NA
Delivery of essential services Nil Nil NA Nil Nil NA
Restrictive Trade Practices Nil Nil NA Nil Nil NA
Unfair Trade Practices Nil Nil NA Nil Nil NA
Others? 950 Nil NA 684 Nil NA

SComplaints relating to various subject matters such as cancellation of tickets, incorrect bookings, refund of fares, flight delays, baggage
mishandling and flight cancellation. Apart from this there are consumer complaints filed against the Company in various courts/ consumer
redressal forums.

4.  Details of instances of product recalls on account of safety issues:

Particulars Number Reason for recall

Voluntary recalls

Not applicable
Forced recalls

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If available, provide
a web-link of the policy: Yes. In order to assist the Company in identification, evaluation and mitigation of strategic,
operational, and external environment risks, the Company has framed and adopted a risk management policy as per
applicable laws. The Company also has a committee on ‘risk management’ which includes cyber security risk.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential
services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty / action
taken by regulatory authorities on safety of products / services: Nil.

Leadership Indicators

1. Channels / platforms where information on products and services of the entity can be accessed (provide web link, if
available): All information regarding services provided by the Company is available on its website i.e. www.spicejet.com as
well as mobile applications.

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services: The
Company connects with its customer through messages and email for information related to its services. These
information are also available on the Company’s website. For every flight operated by us, our crew members conduct a
safety and emergency protocol briefing with the passengers. Our tickets carry information about restricted items which
can’t be carried while flying.

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services: Any delay/
cancelation of in flight is informed well in advance to customers through email and messages wherever possible.

4. Does the entity display product information on the product over and above what is mandated as per local laws? (Yes/No/
Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to consumer satisfaction
relating to the major products / services of the entity, significant locations of operation of the entity or the entity as a
whole? (Yes/No): The details of our services including terms of carriage, price of air tickets, special services, etc. are
published on our website as well as on the tickets as per the prevailing laws and regulations. Creating an excellent
customer experience is one of our key objective and in order to keep our business processes as close as possible to
customer needs, we conduct feedbacks surveys after each completed flight through SMS. Such survey enable us to
understand customers’ expectations, satisfaction levels and overall experience for flying with us.

5. Provide the following information relating to data breaches:
(a) Number of instances of data breaches along-with impact: Nil

(b) Percentage of data breaches involving personally identifiable information of customers: Nil
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Philosophy on Corporate Governance

Corporate governance, is a set of standards, which
aims to improve the company’s image, efficiency,
effectiveness and social responsibilities. The three
pillars of corporate governance are transparency,
accountability and security. All three are critical in
successfully running a company and forming solid
professional relationships among its stakeholders which
include board of directors, managers, employees and
most importantly, shareholders.

The Company has always endeavored and has a legacy
of practicing fair, transparent and ethical governance
and is committed to meet the aspirations of all its
stakeholders. The Company believes in adopting best
corporate practices for ethical business conduct. The
Board of Directors of the Company are responsible
for and committed to sound principles of corporate
governance in the Company. Our corporate governance
framework ensures that we make timely disclosures and
share accurate information regarding our financials and
performance. The Company’s management serves the
short and long term interests of shareholders and other
stakeholders. This belief is reflected in our governance
practices, under which we strive to maintain an effective,
informed and independent Board of Directors and keep
our governance practices under continuous review.

In terms of Regulation 34(3) read with Part C of
Schedule V of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (the “SEBI
Listing Regulations”), the details of compliance by the
Company with the norms on corporate governance
during financial year 2023-24 is provided hereinafter.

Board of Directors

The Board of Directors have ultimate responsibility for
the management, general affairs, direction, performance
and long-term success of business as a whole. The Board
continuously reviews Company’s governance, risk and
compliance framework, business plans and organisation
structure to align with competitive benchmark. The
Board represents an optimum mix of professionalism,
knowledge and experience which enables the Board
to discharge its responsibilities and provide effective
leadership to the Company.

The Company believes that its Board needs to have
an appropriate mix of executive, non-executive and
independent directors to maintain its independence and
separate its functions of governance and management.
As on date of this report, none of the Directors on
the Board hold directorships in more than ten public
companies and member of more than ten committees
or chairperson of more than five committees across all
the public companies in which he or she is a Director.
Necessary disclosures regarding the Board and
committee positions in other public companies as on
March 31, 2024 have been made by the all the Directors.
None of the Director on the Board of the Company has
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been debarred or disqualified from being appointed or
continuing as Director of the Company by the Securities
and Exchange Board of India, Ministry of Corporate
Affairs or any such statutory authority.

(i) Composition of the Board

As on March 31, 2024, the Board comprised five
members with an Executive Chairman & Managing
Director, besides three Independent Directors and
one Non-Executive Non-Independent Director, of
which one is a woman director. The Board reviews
its strength and composition from time to time to
ensure that it remains aligned with the statutory
as well as business requirements. As at March 31,
2024, the composition of the Board was not as
per the requirement of Regulation 17(1) of the SEBI
Listing Regulations as the Company was short of
one independent woman director. However, the
Company appointed one independent woman
director on September 14, 2024 and is now in
compliance of Regulation 17(1) of the SEBI Listing
Regulations.

Category-wise composition of the Board of
Directors of the Company is given below:

S. Name of Category
No. the Director
1. Mr. Ajay Singh Executive Director (Chairman

& Managing Director)

2. Mrs. Shiwani Singh Non - Executive and

Non-Independent Director

Mr. Anurag Bhargava Independent Director

Mr. Ajay Aggarwal Independent Director

Mr. Manoj Kumar Independent Director

o oA W

Ms. Sonum Gayatri Independent Director
Malhotra'

TAppointed on September 14, 2024.
(ii) Meetings and attendance of Directors

The agenda and notes thereon for the Board
Meeting is circulated in advance to the Board
members. The items in the Agenda are supported by
comprehensive background information to enable
the members of the Board to take appropriate
decisions. In addition to information required under
Regulation 17(7) of the SEBI Listing Regulations, the
Board is also kept informed of major events/ items
and approvals taken wherever necessary.

During the financial year 2023-24, four (4) Board
Meetings were held on July 12, 2023 August 11, 2023,
December 11, 2023 and January 25, 2024. The Board
Meeting held on August 11, 2023 and December 11,
2023 were adjourned and continued on August
14, 2023 and December 12, 2023 respectively, for
certain agenda items due to time constraints.
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(iii)

(iv)

Requisite information, as per the requirements of Schedule V of the SEBI Listing Regulations is provided below:

Name of the Director?

Meeting
attended
Mr. Ajay Singh 4
Mrs. Shiwani Singh 3
Mr. Anurag Bhargava 1
Mr. Ajay Aggarwal 4
Mr. Manoj Kumar
Ms. Sonum Gayatri Malhotra® N.A.

No. of Board Directorship
in other
companies?®

1

Committees membership/
chairpersonship in other

Directorship in other
listed entity (Category

public companies* of directorship)

1 Multipurpose Trading
and Agencies Ltd. (Non-
Executive Director)

1 DCM Shriram Industries
Ltd. (Non-Executive Non-
Independent Director)

?None of the Directors are related to each other except Mr. Ajay Singh and Mrs. Shiwani Singh.
SExcluding directorships in private companies, foreign companies, companies registered under Section 8 of the Act, 2013 and

subsidiaries of SpiceJet Limited.

“For the purpose of determination of limit of the Board Committees, chairpersonship and membership of the Audit Committee and
Stakeholders’ Relationship Committee has been considered.

SAppointed on September 14, 2024.

The last Annual General Meeting of the Company
was held on January 10, 2024 through video
conference and other audio visual means which
was attended by all Directors of the Company
except Mr. Anurag Bhargava.

Shares held by Non-Executive Directors

Details of equity shares of the Company held by
Non-Executive Directors as on March 31, 2024 are
given below:

Name Category No. of Equity
Shares

Mrs. Shiwani Non - Executive and 6,001
Singh Non-Independent

Director
Mr. Ajay Independent Director 20,000
Aggarwal
Mr. Manoj Independent Director 10,000
Kumar
Familiarisation Programmes
The Company conducts various induction

program for the Independent Directors for their
familiarisation with the Company, its management

Skills and its description Ajay
Singh
Finance and Accounting Experience v
Entrepreneurial and Leadership skills v
Diversity v
Global Business Exposure v
Corporate Governance and Board Services v
Information Technology 4

)

Shiwani
Singh
v

NENENENEN

andits operations soastogainaclear understanding
of their roles, rights and responsibilities for the
purpose of contributing towards the growth of
the Company. They are given full opportunity to
interact with senior management personnel and
are provided with all the documents required and/
or sought by them to have a good understanding
of the Company, its business model and various
operations and the industry. The Board members
are also encouraged to advise the Company to
adopt further programmes for their familiarisation
with the Company.

The Company’s Policy of conducting the
familiarisation programmes has been disclosed on
the website of the Company at www.spicejet.com
under the “Investors” section.

Core skills/expertise/competencies of Directors

The Company’s Board comprises qualified
members who bring the required skills, competence
and expertise that allow them to make effective
contributions to the Board and committee thereof.
In terms of the SEBI Listing Regulations, the Board
has identified the following core skills/ expertise/
competencies of the Directors in the context of the
Company’s business for effective functioning:

Anurag Ajay Manoj Sonum Gayatri
Bhargava Aggarwal Kumar Malhotra
v v v v
v v v v
v v v v
v v v v
v v v v
v v v v
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(vi) Independent Directors

The role of Independent Directors has been of
paramount importance to the corporate world,
its investors (particularly minority investors),
stakeholders, regulators as these directors are
required to uphold ethical standards of integrity and
probity and assist in implementing best corporate
governance practices, while fulfilling the strict
criteria of being independent of the management
and the Company. The Company believes that the
primary role of Independent Directors includes
setting top executive remuneration, assessing
any situation related to the corporate finance
decision making. They also play an important
role in managing and controlling conflicts in the
organisation. Hence, all Independent Directors
on the Board of the Company are Non-Executive
Directors and the maximum tenure of the
Independent Directors is in compliance with the
Companies Act, 2013 (the “Act”) and SEBI Listing
Regulations.

All the Independent Directors have confirmed that
they meet the criteria of independence as stipulated
under Section 149(6) of the Act and Regulation 16(1)
(b) of the SEBI Listing Regulations and provided
the required declaration under Section 149(7) of
the Act. Based on the disclosures received from
the Independent Directors, it is hereby confirmed
that in the opinion of the Board, the Independent
Directors fulfil the conditions specified in SEBI
Listing Regulations and are independent of the
management and are also in compliance with
the limit on independent directorships of listed
companies as prescribed under Regulation 17A of
the SEBI Listing Regulations.

The Company has laid down the terms and
conditions of the appointment of Independent
Directors stipulating their roles, responsibilities
and duties which are consistent with the provisions
of the SEBI Listing Regulations, Section 149
and Schedule IV of the Act. The said terms and
conditions set out the criteria of independence,
age limits, recommended tenure, committee
memberships, remuneration and other related terms
of appointment. It emphasises the importance of
independence. The Company has issued letter of
appointment to all the Independent Directors and
terms and conditions of their appointment have
been disclosed on the website of the Company at
www.spicejet.com under the “Investors” section.

(vii) Resignation of Independent Directors

During the year under review, none of the director
has resigned from the Board.

(viii) Board Committees

The Board Committees play a crucial role in the
governance structure of the Company and have
been constituted to deal with specific areas /
activities as mandated by applicable laws. These
Committees play a pivotal role in the overall
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management of day-to-day affairs and governance
of the Company. The Board Committees meet
at regular intervals and take necessary steps to
perform their duties entrusted by the Board.

The Board has constituted Audit Committee,
Nomination  and Remuneration  Committee,
Stakeholder Relationship Committee, Risk
Management Committee and Corporate Social
Responsibility Committee to carry out clearly
defined roles. The constitution of the Board
Committees are also available on the website of
the Company ie. www.spicejet.com under the
“Investors” section and are also stated hereinafter.

During the year under review, all recommendations
of the Board Committees were duly accepted by
the Board. The Chairpersons of the respective
Committeereportstothe Board onthe deliberations
and decisions taken by the Committee and conduct
themselves under the supervision of the Board. The
minutes of the meetings of all Board Committees
are also placed before the Board for its perusal on
a regular basis.

Audit Committee

As on March 31, 2024, the Audit Committee comprised
of four Directors, three being Independent Directors and
one being Non-Executive Non-Independent Director.
The Chairperson of the Audit Committee has sound
financial knowledge as well as many years of experience
in  general management. All members of Audit
Committee, including the Chairperson, have accounting
and financial management expertise. The composition
of the Audit Committee meets the requirements of
Section 177 of the Act and the SEBI Listing Regulations.

The primary purpose of the Audit Committee is to
provide oversight of the financial reporting process, the
audit process, the company’s system of internal controls
and compliance with laws and regulations. The powers,
roles and terms of reference of the Audit Committee
covers the areas as contemplated under Section 177 of
the Act and Regulation 18 of the SEBI Listing Regulations,
as applicable, besides other terms as referred by the
Board of Directors. The term of reference of the Audit
Committee are as follows:

(i)  The Committee oversees the work carried out in
the financial reporting process by the management,
the Internal Auditors and the Statutory Auditors,
and to take note of the processes and safeguards
employed by each of them.

(ii)  To monitor and provide an effective supervision of
the financial reporting process and to ensure that
the financial statements are correct, sufficient and
credible.

(iii) To ensure accurate and timely disclosures with the
highest levels of transparency, integrity and quality
of financial reporting.

(iv) The Committee has all powers, roles, duties etc.
as enumerated under Section 177 of the Act and
Regulation 18 of the SEBI Listing Regulations.
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(v) The Audit Committee is responsible to select,
evaluate and, where appropriate, replace the
independent auditors in accordance with the law.

(vi) The Committee recommends the appointment,
re-appointment, remuneration and terms of
appointment of auditors and approval of payment
for any other services rendered by statutory
auditors.

The Company Secretary of the Company acts as the
secretary to the Committee.

The Chief Financial Officer/Head of Finance and the
representatives of the Internal Auditor and the Statutory
Auditors are invitees to the meetings of the Audit Committee.

During the financial year 2023-24, two (2) Audit
Committee Meetings were held on August 11, 2023 and
December 11, 2023. The necessary quorum was present
for all the meetings.

The composition of the Audit Committee as on March 31,
2024 and the attendance of members at the meetings
held during financial year 2023-24 are given below:

Name of the Member Category Status No. of Meetings®
Held Attended

Mr. Anurag Bhargava Independent Director Chairperson 2 0

Mrs. Shiwani Singh Non - Executive and Non-Independent Director Member 2 2

Mr. Ajay Aggarwal Independent Director Member 2 2

Mr. Manoj Kumar Independent Director Member 2 2

6The Company was unable to hold minimum no. of Audit Committee Meetings during the financial year 2023-24, on account of medical

incapacitation of a key member of its Audit Committee.

Nomination and Remuneration Committee

As on March 31,2024, the Nomination and Remuneration
Committee comprised three Directors, of whom
two members are Independent Directors and one is
Executive Director. The Nomination and Remuneration
Committee was reconstituted on September 14, 2024
and now the Committee comprises of four Directors,
of whom three members are Independent Directors
and one is Executive Director. The composition of the
Committee meets the requirements of Section 178 of the
Act and the SEBI Listing Regulations.

The Nomination and Remuneration Committee
recommend the set up and composition of the Board
and its Committees including the formulation of the
criteria for determining qualifications, positive attributes
and independence of a director. The Committee’s role
also includes formulation of criteria for evaluation of
performance of the directors and the Board as a whole,
and administration of the Employee Stock Option
Schemes of the Company. The powers, role and terms
of reference of the Nomination and Remuneration
Committee covers the area as contemplated under
Section 178 of the Act, Regulation 19 read with Part D
of the Schedule Il of the SEBI Listing Regulations and
the SEBI (Share Based Employee Benefits and Sweat
Equity) Regulations 2021, as amended from time to
time. The Committee has the following powers, roles
and terms of reference:

() To identify persons who are qualified to become
directors and who may be appointed in senior
management in accordance with the criteria laid
down.

(ii) To recommend to the Board for appointment and
removal of directors and senior management.

(i) To recommend to the Board the appointment/
re-appointment and removal of managerial person
(i.e. director or whole time director) including the
payment of remuneration to them.

(iv) To «carry out evaluation of every director’s
performance and to formulate the criteria for
determining, positive attributes and independence
of a director and to recommend to the Board a
policy, relating to the remuneration for the directors,
key managerial personnel and other employees.

(v) To formulate, administer and implement the
Employee Stock Option Scheme and also
recommends to the Board in the matter related to
the areas as specified.

During the financial year 2023-24, one (1) meeting of the
Nomination and Remuneration Committee was held on
December 11, 2023 with necessary quorum being present.

Details of the composition, meeting and attendance of the
members at the Nomination and Remuneration Committee
meeting held during the year under review are as under:

Name of the Member Category Status No. of Meetings
Held Attended

Mr. Ajay Aggarwal Independent Director Chairperson 1 1

Mr. Ajay Singh Chairman and Managing Director Member 1 1

Mr. Manoj Kumar Independent Director Member 1 1

Mr. Anurag Bhargava’ Independent Director Member N.A. N.A.

Appointed as member of Nomination and Remuneration Committee with effect from September 14, 2024.
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Remuneration of Directors

The Nomination and Remuneration Committee
determines and recommends to the Board the amount
of remuneration payable to managerial personnel.
The recommendations of the Committee are based
on evaluation of certain parameters of managerial
personnel. Any remuneration payable to managerial
personnel is approved by the shareholders of the
Company as per the requirement of the Act.

The Nomination and Remuneration Committee of
the Company has framed a policy for selection and
appointment of directors including determining
qualifications of director, key managerial personnel
and their remuneration as part of its charter and other
matters provided under Section 178(3) of the Act. The
Nomination and Remuneration Policy is available on the
website of the Company at www.spicejet.com under the
“Investors” section.

During the financial year ended March 31, 2024, there
is no pecuniary relationship or transactions of the
non-executive director’s vis-a-vis the Company except
payment of sitting fees of Rupees one lakh for attending
each Board Meeting.

During the financial year 2023-24, the Company has
paid Rs. 54.00 million to Mr. Ajay Singh, Chairman
& Managing Director as remuneration against the
approved remuneration of Rs. 72.00 million and has
taken provisions for remaining remuneration of Rs. 18.00
million.

Performance evaluation of Directors

The Nomination and Remuneration Committee
conducted the Board evaluation for the financial year
ended March 31, 2024. The criteria for performance
evaluation covers the areas relevant to the functioning as
Independent Directors such as preparation, participation,
conduct and effectiveness. The performance evaluation
was done by the entire Board of Directors and in
the evaluation of directors, the directors subject to
evaluation, had not participated.

Pursuant to the provisions of the Act and the SEBI
Listing Regulations, the Board of Directors has
undertaken an evaluation of its own performance and of
all the individual directors based on various parameters
relating to roles, responsibilities and obligations of the
Board, effectiveness of its functioning and contribution
of directors at meetings.

Stakeholders’ Relationship Committee

As on March 31, 2024, the Committee comprised three
members, out of whom two are Non-Executive Directors
and one is Independent Director. The primary objective
of Stakeholders’ Relationship Committee is to consider
and resolve the grievances of stakeholders including
complaints relating to non-receipt of annual report,
transfer or transmission of securities, issuance of share
certificates etc.

In compliance with requirements of the SEBI Listing
Regulations and provisions of Section 178 of the Act,

SpicelJet Limited

the responsibilities of the Stakeholders’ Relationship
Committee, inter-alia, includes following:

()  Resolving the grievances of the security holders
of the Company including complaints related to
transfer/ transmission of shares, non-receipt of
annual report, non-receipt of declared dividends,
issue of new/ duplicate certificates, general
meetings etc.;

(ii) Formulation of procedures in line with the statutory
guidelines to ensure speedy disposal of various
requests received from shareholders from time to
time;

No meeting of the Stakeholders’ Relationship Committee
was held during the financial year 2023-24.

Details of the composition of the Stakeholders
Relationship Committee is as under:

Name of the Status

Member

Category

Mr. Manoj Kumar Independent Director Chairperson

Mrs. Shiwani Non-Executive and Non- Member
Singh Independent Director
Mr. Ajay Singh  Chairman and Managing Member

Director

Mr. Chandan Sand, Sr. VP (Legal) & Company Secretary
is the Compliance Officer of the Company.

During the financial year 2023-24, the complaints
and queries received by the Company were general
in nature, including issues relating to non-receipt of
annual reports and others, which were resolved to the
satisfaction of the shareholders. The Company has
received 42 complaints from shareholders and replied/
redressed the same to the satisfaction of shareholders.
No complaint of investor is pending at the end of the
financial year ended March 31, 2024.

In order to provide efficient services to investors, and
for speedy redressal of the complaints, the Committee
has delegated the power of approving transfer and
transmission of shares and other matters like sub-
division and consolidation of shares certificate, issue of
share certificates on re-materialization or loss etc. and
for dematerialization to the Company Secretary of the
Company.

Risk Management Committee

The Company has constituted a Risk Management
Committee to frame, implement and monitor the risk
management plan for the Company. The objective of the
Risk Management Committee is to formulate a detailed
risk management policy and approve any amendment/
modification thereof. The Committee monitors and
oversees implementation of risk management policy
including evaluating adequacy of risk management
systems.

The Risk Management Committee’s powers, role and
terms of reference covers the area as contemplated
under Regulation 21 the SEBI Listing Regulations, as
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amended from time to time. The Committee has the
following powers, roles and terms of reference:

(i)  To formulate a detailed risk management policy
which shall include (a) framework for identification
of internal and external risks specifically faced
by the Company, in particular including financial,
operational, sectoral, sustainability (particularly,
ESG related risks), information, cyber security
risks or any other risk as may be determined by
the Committee, (b) Measures for risk mitigation
including systems and processes for internal control
of identified risks, and (c) Business continuity plan.

(i) Toensure that appropriate methodology, processes
and systems are in place to monitor and evaluate
risks associated with the business of the Company;

(iii) To monitor and oversee implementation of the
risk management policy, including evaluating the
adequacy of risk management systems;

(iv) To periodically review the risk management policy,
at least once in two years, including by considering

the changing industry dynamics and evolving
complexity;

(v) To keep the Board of Directors informed about
the nature and content of its discussions,
recommendations and actions to be taken;

(vi) The appointment, removal and terms of
remuneration of the Chief Risk Officer (if any) shall
be subject to review by the Committee.

(vii) Such other items as may be prescribed by
applicable law or the Board of Directors of the
Company in compliance with applicable law, from
time to time.

Two (2) meetings of the Risk Management Committee
were held during the financial year 2023-24 on August
11, 2023 and December 12, 2023. The necessary quorum
was present during the meeting.

Details of the composition, meeting and attendance
of the members at the Risk Management Committee
meeting held during the year under review are as under:

Name of the Member Category Status No. of Meetings
Held Attended

Mr. Ajay Singh Chairman and Managing Director Chairperson 2 2

Mr. Anurag Bhargava Independent Director Member ) )

Mr. Chandan Sand Sr. VP (Legal) & Company Secretary Member 2 2

General Body Meetings

Details of the Annual General Meetings held in the last three years:

Category Date and Time Special Resolutions Passed
39t AGM January 10, 2024 (i) Issue and allotment of equity shares on preferential basis;
2022-23 t 3:30 p.m.
( ) e p-m (ii) Issue and allotment of warrants with an option to apply for and be allotted
equivalent number of equity shares on preferential basis;
(iii) Re-appointment of Mr. Ajay Aggarwal as an Independent Director of the
Company; and
(iv) Re-appointment of Mr. Manoj Kumar as an Independent Director of the Company.
38t AGM December 26, Nil
(2021-22) 2022 at 11:30 a.m.
37" AGM December 30, Nil
(2020-21) 2021 at 11:30 a.m.

The above Annual General Meetings of the Company were held through video conference and other audio visual means.

Postal Ballot

During the year under review a postal ballot exercise
was held in the month of August 2023. Following special
resolutions were passed through this postal ballot
exercise:

(i) Allotment of equity shares on preferential basis to
Spice Healthcare Private Limited (Promoter Group);

(i) Allotment of warrants with an option to apply for
and be allotted equivalent number of equity shares
on preferential basis to Spice Healthcare Private
Limited (Promoter Group);

(iii) Issue of equity shares on preferential basis to
aircraft lessor(s) consequent upon conversion of
their existing outstanding dues;

(iv) Re-appointment of Mr. Ajay Singh as Managing
Director of the Company; and

(v) To approve raising of funds by issue of eligible
securities through Qualified Institutions Placement.

In accordance with Section 110 of the Act read with
the Companies (Management and Administration)
Rules, 2014 and General Circulars issued by Ministry
of Corporate Affairs, Government of India (“MCA

Annual Report 2023-24
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Circulars”), the Postal Ballot Notice along with
statementunder Section 102 of the Act was sent through
email on August 31, 2023 to those members whose
names were appearing in the register of members/
records as on July 21, 2023. Thereafter, the Company
also sent an addendum to Postal Ballot Notice through
e-mail on August 23, 2023 for additional disclosure
in the explanatory statement of item no. 1 to 3 of the
Postal Ballot Notice.

In terms of MCA Circulars, the Company extended the
facility of remote e-voting to its members through KFin
Technologies Limited to enable them to cast their votes

electronically instead of submitting the Postal Ballot
Form physically.

The postal ballot exercise was conducted by Mr. Mahesh
Kumar Gupta, Practicing Company Secretary, who was
appointed as Scrutinizer by the Board. The result of
the postal ballot was announced by the Chairman &
Managing Director on August 31, 2023 and same was
published in newspapers and also posted on the website
of the Company, www.spicejet.com under the “Investors”
section.

As per the report of Scrutinizer dated August 31, 2023
details of voting pattern are as under:

S. Description

Votes in favour of Votes against the

No. the resolution resolution
No. of Votes (%) No.of votes (%)
1. Allotment of equity shares on preferential basis to Spice Healthcare 33,34,59,124 99.97 1,06,241 0.03
Private Limited: Special Resolution
2. Allotment of warrants with an option to apply for and be allotted 33,31,83,994 99.89 3,82,201 on
equivalent number of equity shares on preferential basis to Spice
Healthcare Private Limited: Special Resolution
3. lIssue of equity shares on preferential basis to aircraft lessor(s) 33,34,41,727 99.97 1,06,172 0.03
consequent upon conversion of their existing outstanding dues:
Special Resolution
4.  Re-appointment of Mr. Ajay Singh as Managing Director of the 33,34,07,768 99.95 1,60,052 0.05
Company: Special Resolution
5.  To approve raising of funds by issue of eligible securities through  33,3219,114  99.89 3,50,380 on

Qualified Institutions Placement: Special Resolution

1.

12.

_

None of the business proposed to be transacted at the
ensuing Annual General Meeting requires passing a
Resolution through Postal Ballot.

No special resolution is proposed to be passed through
postal ballot.

Means of Communication

The quarterly, half-yearly and annual results of the
Company are sent to BSE Limited (stock exchange) for
the information of the shareholder and also published

General Shareholder Information

in leading newspapers in India which include Financial
Express (English - all edition) and Jansatta (Hindi - Delhi
edition). The results of the Company are also displayed
on the website of stock exchange i.e. BSE Limited (www.
bseindia.com) and the Company (www.spicejet.com).

All the press releases of the Company are sent to the
stock exchange for dissemination to shareholders
and are subsequently displayed on the website of the
Company at www.spicejet.com. Investor presentations,
if any, are also displayed on the website of the Company.

(a) Venue, date and time of the 40t Annual General
Meeting

Venue: Through Video Conferencing
Date: December 30, 2024
Time: 3:30 p.m.

(b) Financial Year

April 1, 2023 to March 31, 2024

(c) Book Closure date

December 24,2024 to December 30, 2024 (both days inclusive)

(d) Dividend Payment Date

Not applicable

(e) Name of Stock Exchange

BSE Limited,

Phiroze Jeejeebhoy Towers,
Dalal Street, Mumbai- 400001
(Equity Shares)

SpicelJet Limited
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(f) Listing fees for Financial Year 2024-25

(g) Stock Code

(h) Reasons for suspension of securities from
trading

(i) Registrar and Transfer Agents

(j) Dematerialisation of Shares and Liquidity

(k) Outstanding Global Depository Receipts/
American Depository Receipts/warrants and
convertible bonds, conversion date and likely
impact on equity

() Plant location

(m) Address for Correspondence

(n) Details of shares in the demat suspense account
or unclaimed suspense account

paid

BSE: 500285

Reuters: SPJT.BO

Bloomberg: SUET

ISIN in NSDL and CDSL: INE285B01017

Not applicable

KFin Technologies Limited,

Selenium Tower B, Plot No. 31-32,

Gachibowli, Financial District, Nanakramguda,
Hyderabad